
:::iawrday. April2!J 1933 

/I.3:l/ 

THE LABOUR ORDINANCE, 1933. 

Western Samoa No.3,1933 

AN ORDINANCE 

made hy th(' Administrator of Ih(' T<'rritory of W('.'it('rn HamOIl with the 

udvic(' and (,OIlS('nt of liIe I.{'gi.'ilntive Council of that Territory, nnd ill 

pursuance of the ~amoa .\et, 1921 

Shorl Tillf'. 

l. This Ordin<ln('1.' rtlar b<' eil('d :\!! "Th(' Labour Ordinftll('e. 1!)3;1," 

and shall (,OIlW into for('l' oil tl1(' first ch.\' (lf .\fa.\', 1!l:l3 . 

{flIrT/N'dl/lil"1 

In this OrdinnlH'(' e\('('pt \\ hN!' n ('OlHrnry intention uppcaN

".Admillidtr·fIlC'r" rtl('an'i thl'\r/millistrlltor of Hamoa. 

«Commissi oll('r" m('tlll'"l thr' IWrson for liJ(' time being: holding 

appoinn1l'nt a.':l Commissioller of Labour in tll(' :-;amoall Public 
N.>rvi('f' . 

.. Employrr" ITI('allS any emplo)"er of 0. Inbour('r. 

"(;azettc" IIH'8n!'l Ilw W('i-;t('rJ] H:UllO[l. Gazette. 

"Laooul"('r" 1ll(,!HlS nnd ill('ludcs uny fJel'<on othcr thull n J)('Nlon 

belonging to t1H' PolYlHsian rac{' \\hether of pure or mi.'ied 

d('Secut. \\ ho h:l~ hcretofore arriv('d or ~hall hereMtcr flrrivc in 

Hamon in punmUIlCf' of any $e hrme t'~tllblished by public 

authority for t/r(' proyj,::ioll of labourer1:i domest.ic l:i{'r .... ants nnd 

artisans for Samoa and their scrvicc for terms of \'{,3rs. 

" Mcdi{'al Ofliccr" means a u.1edical Offi('cr appointed tinder the 
~amoa Act. 1921. 

"Month" rot-ans a ca.lendar monlh. 

C01u/ition,'1 of Employment. 

3. Subject to any regulations made by the Administrator under 

Lhc provisions of Section 10 hereof the terms and conditions of employ

ment of labourers in Samoa shalJ be the terms and conditions sct. out in 
the achedule hereto. 
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1.!l/lfi/lT/ r.~ Irlrl "Ill nl 
4. Ewn' lahuurl'r ~hat! hp tll'/'II)('d to ha\'p ('nlt'r/'" iuto a hillclinJ!: 

ngrl't'tnt'nt wiih thl' I'>-d,t,\,ti\',l' (lO\t'!'nIHt'nl of ~aml):l, in It'rIllS of th/' 
pro\"i"ions f'olJwillt'd ill Ih .. '::;:1\,1 ~'wJ\t'd'II"~!) f:lr!l:-; applll':lhlt,. 

f:llljJlrlll' ,. •. -: I ~/r, 1'/1/(,,,t 

5 , ].:\'/·ry l'illploYI'r :-;h:dl 1,1' 1i"/'lIlt·1! 10 IIll\'(' ('!lIN/'c1 inlO:I I,inding 
:I~r ·t·II1l'llt will! !h(' EX"('llli (;U\'~'nlnll'llt of l".IIIlO;~ ill 11'1'111" of thl' 
lHO\i ... jllll"; f'lB/;lilll ill lb· ";Iid "h dllil !HI f:lr 11"; :lppIiClht(', 

("'1lI 1/I.~~i'J/I r /(1 l:lIflll'('" (·(ll/di/iu}/.' 
6. \ny PWt't· dill~"; nrl~jll~ Oul or ,lilY I \':11,11 1,1'111 'lid prm.";:lIld 

('onditiull" 111:1)" hi' f'OIl;Ill('IH'I'd in ,bl' lIig:h ('ourt 011 lu,h:ilf (If tlu' Exc
cutin' ( :o\'('nun('lll of ~;\IlIO:L 11\, till' ('Olllnlissio/lt'r ill lIb ofTil'in. ! lIurn(' 
onl~ , 

('/'/)1.'1/'", l~',-, 1/,fi'lII (1'-'11/ I'/rlhilii!/ 
7 •. \0 adion flf :lilY kind :ihllll lit, 1I1.!;:IiIlSl lIi .. 'hj,,~ty or tilt· Exe

(,lit in' {;o\,\'rllllwnl (If :-;;Ullfl1\ or :llIy otH(·t']' thl'rI'of for or ill t'('~)l('('t of 
Hlly ad Illatll'r or thin;;: dont' ur mnittf',j hY:lIl.\' IhoUI'('I'. 

1),1 ,/i'lll '!f /..'1'11';11' r,~ I~'III/""!fl d !I ('/ ~/I'II. 
8 \\,hNt':1 lahout'(·]' j..; t'1I!.';:lgt'd in ('mplo,'lllwnl h.v till' (:('IU'ral 

\!:uhgt'r of 1ht' X"w Z";II!I!I~I, Hpp:LrlLtion .E'Ila/t'i ')1' olhcrwi..;(' hy tlw 
Crown the It'rlll''; !llld ('olllllll')IIS St·t 0111 III Ih' ,..('Ilf'tiull' h('rell) slt:11I 
apply to SIII'I! I'lllp!uYllIelli. 

/(,,,.11.''1>11 of 1:'111/1''''1111'11/ 11/1 (~fJ(I/{,(' . 

• ~ 9. .\ny i:Jholln'r 'f III rt':tsflllllhlt· (>X('II";I.' rt·fu,.;{'s to ac{'('pt 
'\:\~ ~ 1111 ofr(·r hy Ill<' ('UlIlIllls..;iOlH'r nf ('Ill)) . . It any ]Jt'r~()!1 is /.(uilty 
p >~ ,~ ~l of un OfTl'l\{·t' and slt:111 Ill' liah!., If' impri,.;onllH'llt for, • 
~ ~ . 

r4' 19,.. n !lldl/li(III,~. 
;.1 \1 "" ID. I) Th(' _\tilllini~tnllor may hy Pl'o(']lIll1ation ]JublisIH'd in Ill(> 

t-- -i ~::~:~t~~l l~lt ~If:" ";;~I(;~:)[fl;~"~I\I,I,~~~ if I;;; 1~~i),I)\(:r:~;~YI)~~~·~:~;~r:rt(;~~~::~~i)ftl':~·1 t :::~ 11;~: 
n('xt su{'{'('('din/.( ~ub~I·(,ti()n 110 ;-;lIeh r"l.!:td:Ltion~ shalt 1)(' iIH'OIbisit'lIt w ith 
tlH' provi;jjnlls of IlIi,.; Ortiin:lll('" 01' diminish or pn'jlldit,p thp I'i~hts of ~Ul 
I'lllployt'r or It I:lholll'er then'llll/lpl'. 

(21 Tht' pmwr 10 1lI:lk" /'t'guJatiolls ,l(i\'PIl hy lhi" s('etioll !<;hall 
include th<' power to lIllIend :dt('r or add to tIll' tt'rllls and ('onditiom; of 
e1l1ploynwnt ",·t Ollt in the sl'h('dlllt' her(,to Pro\'iilf'd Ihal ;;ul'h flllll'nd
nH'llts uit,'mtiom; und :ltldition.~ sh:11I apply only to lahoun'r,.; who sha ll 
8ubs{'quelllly iL) and with kllowkdgt· of till' m:lking th{'rt'Of f'l1lh:lrk for 
Ramon 01' 1)(' rc-cll!-(ug('(] in ~~mo;L fora furthl.'r tl'rm of t'mployment. 

.Ifl'lfllll' ';111/ Lf/h(jllrt'r.~. 

11. Th!' provisions as to \og,'s ('ontailwti in this OniinalU'f' or in 
8.IlY rrguiatioll;) ii'i.i(J('d tlwl'Ctln<lf'I' shall apply to ;\lcl::llH'si:11l lailolll'l'n; as 
dcfill('d hy "Thc ).It'lau('sian Labour,'r..., {)rtiinall('l', H)2'j ,. and ('I:lUlle 3 
of the :-:clll'tlull.' of tiw said Ordinrlllf'I' sh:tll hl' dcemed to) hI' :1011'11<100 
al"'OI'tiingly, 



f(,'/w:J1 "/lff ,r...,·(ll'IlItJi<I. 

12 . Tlw Chilll'''{' 1·'r!'1' L:lhour OrdiwlIu'l', l!):'?:i. ~hall h(' rC'p('nied 

n." from Ih(' COlllillJ,! into fon'(' (If thi" Ordilll\lH'{,. 

I~~.n "'/)t d I.f//i, Ilr,·r~. 

13 'I'll(' prO\-j,..iull'; of ,hi .. Ordill:\rl/'" .. h:dJ Ilot 'i1l"!Y to nn) 

laho\ll'('\" wh" :u'I'i\"pd ill ~ UIlO:l duriu/o!; til(' llJonth of :·kptl'll1ht,l'. W;Jl, 

unl!,.,,>! tin/! until tlH' {'Onir;l('\ of (-ll1l'ioYIJH'llt of slwil lahou!'('r shull h:n-e 

f'xpin'd and Iw shall han- h{'('1l l'llg;a~('d hy the COllllni,.."joIlC'l" as n 
lahotlrt,1' \lwl('/' t hi", ()rdin:lIl('C', 

('o"d;lifJlI.~ flf l:lIi/,f"!lIII/,,' flf '·:I"t'IIIJI/t>d {",dullln rl(. 

14 . Th(> It'rJlls Illld C'OIlIli,iomi of ('l1lployrzH'lIt of nlahoun'!'C'x{'mpt

('\I from tht· pl'O\-j"jon:-i of thi" Onlin:uwp by lh(' Ins! pn'('{'di!lj.l: ,.;('c,tion 

shalt. dUl'illJ,!; th,· pl'riod of SIII'h t'x('mplion, Ill' thl' ~:1IlH' :h if thi,.; 

Orclill3llC'(' had not hl{'11 pa"~I'd all,1 'rh ('hillb.e 1'1'£'1' Labour OnliIHHU'(,. 

HIla had rt'ffillill"d in full fOI'C'I' ani ('UPI'1. 

T il E :-;(,lIEI>CLL 

PAin I 

Term of EmploJment, 

I ( Itlll' Ih (JIl(lI"~1I 'r,' I~ f' It,ll, 
lahoun'f for:1 h'TIll ('\p'rLII~ 1 Ill\" \ H~ il' I ~ 

eml>arklitilll IT \\, r.. ... "I pn:'lld,,1 U ... 

Inbl)UTf'r J:i" Ioi.~ ni,"~ fall Iful iLlld , >fl 

tin\l"u~ly 'r t {. I I d 

Alte r ilt ion of Te rm, 

III It 1\",· 'f "tll, lal>!lfr'''fl['t '11 tn hi.i 
I"", II,I'I"I! 

Nl"ture of EmploJment 

7 Thl' 1""I\III(,lIlo,ndl I1 tI'I'('l\pa-
(11 \ f, 01:' Ilf 'ltlf"r "r d"Iil' ~tl<" ~"T\'An' 
Ofm "., ,It { 1.\ tl,al tlu ( 

Ad vance of Wages :!, '1'1,1 ~ lid "'flt. IIIAY I" r"dul'pt! 1'1" 1'\ 
t.cndl·d I,~' tilt' (omll ,'·,n"f 10)' -UI'I, P"rI!N! as 

rna,· n' "1l:,I,IIIM' IU "-u\" 10 ~\'II,.j,rl)lIi"" till >-" \! till' linu' Hf ':llIh.{rk'Uioll for \\'l'~tl'rn 

ex1iir,' (If u,"lo ,"rru 11,111 11", ,i"p:oTlur,' fmm ~;JIlIO:1 till' l:tl,"ur"r II'II! n"-' I\'~ ~II ,,,Intnl'l' of 

8allll>a lr:1'I-p"rl ~"ip f"r I IJllla ""11' "f fift "'U d«lInT 110,,1,[ 1\011 l'urr(,lll'Y) 
IIut ,f 1"1':' th rPlft"r t'I 1 ·,·"nll· UU(, 

Pri o r Rep atri a ti on. 

:1. \\ itl! tl" :'l'prnlal"f tIll' ,\dIHill!. Ir.!! 'r Wages d uring Tra nsportat ion. 

aDd for tll,l)" n oL' '11 \\Ioidl Ilw .\t!miui4r .• I<>, !1. ""~P~ tit h:: tll' .. t:l'J!hrd r"t" «'t OU~ 
thrnk~ ~Un\l"I('1I1 till' I:d'('url'r may 1,. "'jIttrl;ll' d In I'urt 11 "f tl,j~ ~dH'dul" 1Ii11 h,' pa;,1 durilljl; t hll 

a t un)' Will bd"r,·t1"'1·\l'lT:ltll>llufll AAI,lu'rm j>"filJd frllm H,,' ,ht.· of, . inK fmlll 1I0llp; 1\00& 

Exte ns ion of Te rm tlllh(' 11:11' /If 11llldiul:: ill \\(-Inn ~um'la 

I. Till' lnh'lun.'r Ilnd thl' C'Olllrl\i~~illl1Pr Free Med ioa l Treiltment. 

Ulay from tim(' to bill(' u/{rN' thllt ti'l' '<.!lid t('TU! .. 

of thrl.'t' y('ur.~ l~' ('\tI'OUt·\I for )\lWh furthl'r tt'TIll 10. I hI' JallOun'r "hall tit nil tllllrM be eo-

as nIay 1)(' mutually lIj;::rl'l'd up..,n. utlf'flw fr': m<:'d'l':IIIn,'atrn"nt anu ff('<' marn

Tran s portation 
tenAlll'l' 1I1111~t III hospItal 

5. Thl' lal",urrr will f('("'iw a fT('(' pa.q'age Free Maintenilnce when Incapacitated . 

to \ \""C"<t!'rll Sll.llltl:1 11. IF the lubou rcr i~ Cf'rtified by 8 M('d ical 

Return TrallSportation . ~/~r!}~ t":l!;P~~rt~:~~~dlllf~(~I~fi~f(~:k~~';kl~T ~'Iii: 
6, On his rt'patrintiull the lahourer will re- rntilled lO frloe Illninll'nance until he ean he re

rcccil'e " free pa.s:;a~e from WE'~t.ern 81111100 to patri!lt(,(j 

I 

Jl 
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Grant on Disa blement or Death . 

12. If the Itlbourcl' i9 in('np!lcit ~ltpd or fa· 
t ally injured by any 1nlltter nrising out of and in 
t be course of his employment tilt' sum of Thirty 
pounds will be pnid n>o compen!ltltion to him or as 
the ellAC may rpquirc to his ncxt-of-kin or in the 
llltter ('use !It tllf' optiou of thr Adlllinistr,Ltor to 
the UoveflLIlLcllt ()f l1ongKOl1~or th!'('liillt'Sl' 
('oll!lulnr Officer llt Apiaou ul'hlllfof bism'xt-of
kin. 

Fre e Burial. 

I:~ If tll(' labourer dil'S in :-i(lmoa lii~ hod\" 
will be pfoperl~' en~hroL!ded r!l('offined und il;
terred. 

Lega l Liabili t y . 

14. The IabOllrer willaL :ill Lill1e~ tllLI·1I1j.\: 
his I"cside!1I'e in \\'rstrrn Samoa IlI'liubjl'('l toulLd 
entitlrd to LII(> hrlll'fit of thr 11Iws of \\I"~tl'rn 
Samon. 

Breach 01 Co ntract not Punis h a bl e. 

Application of Benevol e nt Fund . 

I!), The Benevolent Fund ~ h,.. ll be applied 
by the Samoa!] Treasury townrds 

(u) the cost of lJledicnf trl'atment of la
bourers; 

rh) the mnintenance of labourers in ho~pi
Uti; 

1(') lhemaintl'nunceofehroniealh-sick, uu
fit., or disltoled laoourers; -

(d) t,he upke('p of fI t'hine~" Cl'meLol'V in 
AplU, and . 

c ) auy otill'r benevolent purpose alTecting 
lahourr>f!! und approvrd by the Au
nllnlst.rat,nr. 

Acco un ts 01 Be n Qvol en t Fund 

Ztl. A stlltl'meZlt of aeenunlsof the Bene-
\'oll'uL Fund shall he PlJh1i~hcd annually as soon 
ItS l'()ll\'pnientiy pos~ible after lhe l:lose of each 
finanl'ial year 

15. Ko luhourl'r ~1L:lll ht' pu!)i~hable I!~' filll' T r ad ing. 
or impri~ontlH'nt for any hrradl I)f the terms Ilnd 
eondition~ of his HI"r\"i('p \~'ith all I'rnployer: 21. Thr lllbour!'r shall not without the 

Prnvidl'd thfll thiH pruvisioll ~hlLlI not reli('I'p ronsrn~ in \1'i"lling of the C()mmis~ionerengnge in 
u labourer from civil lial)ility :~~~ or undertake uny work outside his employ-

P rotectio n of La bo u rers. 

10. The Comllli~~ionl"r will t:lkl' all rl'a~!lII
able carp that the iabourrr i~ not ill·lrl'uted n1ld 
will illHstigate lIllY eOluplaint uLlLdp by tlu> la
bourer tint! take all rt'1I~onable H!'ps to ~I'I' that 
justice is done. 

Ove rh ead Ch a r ges Du ring Un emp loyment. 

I •. If in the opinion of the Commi~~iO!H'r 
the lahourl'r i~ at :lIly timf' IHlrmploycd thrOUJ!:h 
his 0\11' dcfnnlt or through Int\·ing left nu ('111_ 

ployer of his 011'11 IlN:ord he shall plL.I' tu lIw 
Samoun Trcasury in n'~pel't of ~Ul'h period of 
ullrmplo~l1lrut sueh MUll as will ht, (qui\"all'11t t() 

the umount lluyuble by an elllployrr by was of 
o\"erheud ('IHlrges for the sume period, :mu !'(wh 
slim Illny he deuucted in 8ueh IInlount.s n~ llLl' 
Com!!li~~iuuer may determine frolll auy \l"!Ig('~ Ill' 
tII:l)' thcrcuftcrearn. 

Be nevolent Fund . 

Tra n s lati o n s. 

2:l, Not.witll!',tlLutling till' translation of 
these provision~ Into any Uhinese ciialect or other 
!angunge upon /lny Ijuc~tion ari!ling out of the 
Interpretation thrrrof reference shall be Ilmde 
only to the Eog1i~h text herein cootained. 

PAl{T 11. 

Labourer's Duty. 

2:1. The bhoul·('r _t>iLall duly and punctuuli, 

;;~;f~r~~l~lllO~::;~ !I\llLI~~~ ;~lll~II~~'rr and proped, 

Standard Rate 01 Wages. 

24: The st:ul(I!l~d rate of \\'uges sladl b, 
~~~ per wOl"kmg day. 3 l~ \4-

Work ing Day. 

18. The labollrer will cOlltribute thl' SUIII 2!i, 1\ workill!': .Uley shull be 11 day of nille 
of six pelll'e a week to It HCI1('volent Fund null nnd It hulf l!Our~ of fair ilnd honr~L tutua) work' 
6uch contribution mny from time to time he d,· hu~ ,hnll be nine h/)ur~ UPOIl any day duriuK 
dueted ut the ralc of two shillings and two Pl'IU·(' \\ Imh thr 5hllde tCll\ill.'rature fl'.'lche$ 100 
u month from wagcs payable to the bbourl'r. degrees ~'uhrenheit. 
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P.yment of Shnd.rd W.ru Deductions . 

26 The elllllloyer !!hall 8ubJc('t all hereiD- 34. l'pon payment of noy wa.llet uue tbe 

after apP<'ar~ pa.y the labourer Ilialle~ at the fOllowm g ~lml~ shall be deducted 

~~",~t::'";:;'~,~;o;~~~ r~;a~,;~:,::'~'O::;,:~~ "'PP,i~d ~~~6;n'~I~~:~;'t~~i,~;.~~::;~'~~~~:~:: 
:~~ °I'W:;tra~~I~~~t ~11~I'IIUC~I~l~f,:'~%~~~ ~h~lll :::~~ tu l'Iau..e:l7 hl' reof; 

gi,"en hi,. Nln .... 'nt lhf'rt'to in l\'fiting (ii I the labourer'!! t'Ontrit.ution of Fixpf'Dl"e 

a II"c('k to the Bcn("'oII'IlL Fund; 

Overtime Rate !lu) any 1II011('Y,_ du(' nnt! ('\Iin~ by the 

ra t(' ~'r I:~l~~ ~;~;:Jt~~l~n;~t~d()~ ~~~f~I~~:~! I~l: ~a~~~:r 10 tbe EX('('utiw' (;ol"('rnllll'ntof \\'('O.t~rn 

~tand,~rd rnte Labou rer ' s Obligations 

HoUdays :,:1, The labourer ~halll)ot WIIhout tl". per-

:,I" Thcn' ,ball in I'.'ldl Yl'flr ll<' tNI lahour- JlIi_~101l of hi~ ('mpJo,I'("r 

e~' boliday~ to 1.0(' fiwd :lnnuall.\' h,l' th(' ('om- in) 11'111"1' his fJuur te~ or pJal'e of rllJ llloy_ 

nlll!!f!loo('r 1111'01 lIurin~ working hours; 

Overtime III he ab"f'IJt froUI bl~ qUOrt/'n- Rrler the 

:!!L If the ~rul,loy('r 1,111l r"~onabl\" ~u r('

qUIre the lal)()url'r ~11:ll! work Ol"crtune or on a, 

~uuda\" or on a ll\h"urer'lI hollda,l' suhjeJ::t to 
payment of OV('rtmlC rll\.(' of wag('~ u,nlcu the 

eJllployl'rand till' iab()uN'r hall oth('f\I"I""sllr<!<'. 

h()lJror~ P,1Il 

c) flCrml~ an.1 I'~ht to he blJrnlll~ ill IlllI 
/Iliart('r.~af{('r the hour of !I.aoIl,m. 

Free Quarters 

DOme 5tic Service .W. T/,I" I'ml)Juycr will pro,,'id, fr('t. In'log 

qUllrtenl for tilt' lahourer durmg 11I~ cmploymcn\ , 
:J.ll .\ 1abulJn:r 1'lllpIO~'I'.j.3. a d"llll" ti<'I/'r-, lout thl' lal"'urer shall prul"ui,' hi o\\n f' od 

I'ant [<hnll work on <'I"('ry altlTnllle ~undllY nlld 

cI'err alwrnate labourer' 11011<1n.I' at Ill! ~talld- Maintenance. 
anI rnteof wng('1l 

Broken Day s 
:17, Th ... employer will arrange fur the 

labourer to be ahle to purrhlL'-;(' riec und fn>sh 

llJ(,(lt of a Ilua!ity to be approved Ill" t),f' ('hicf 

:jl. ,So \\'!lI!:I'~ ~hall 1)1' Il~\.\'aJ,lc for 11 day :\I('(/il"al OJlj{'~r up to lifty rmunJ~ 'flf ri('J' pl'r 

~I~:~, ~~~~~n~~;I;,:~tu';~;I:~t:;I;\"o:~nIJa~Jnl'"~~~, :~OU~:f~ :~J I~r~tl'f~:~~\l ~~(~~~;:~otlfih~,~p';:U::d~ ~h!l.lIl!(' p:ud for a d,IY uj1<Jll I\hll·h thc Inboun:r ppr month at 11 "m'e not CXl'l"CtImg .~Ixpi'nl'c per 

work .• f(lr onl\" !l part (If thc full worklllg day poulld . thc l'O~t of ~u("h fI~' and IIH~at to l>e 

' dedul'tlulc fwm th(' lnbuurer w:lK('~ 
Piece Work 

Garden Plots. 

".,,;',,; ':,'''.\',,:' ;~:,~,~:::; ~;:~ ,:::;;,~~:~ "~:~; I "'i"I;;;", \~':~~;:;":::I:r':"t":;~'::';",~; ',~~ ~!;~'~; 
~}~Cll~~:~'~~~';1:1:I~iI17 1;:il~,I~' ::,::;~ I(:';r~;,~~ (,:.l,~I:~~~ jl~1~1I'1r~;()\'id(' n ,w,h~n !llot for the u~e ~'f lhe 

~;H~~i;;·. r~lo~,;~:;';~r ltil)l;~'f':~flt,~t<lI~.::I'II;~,I~~ll~~'I~~ First Aid , 

Il.i,-hallll(' ,k"id,,,! h.1 Ill!' ('''Jllmil!ll!ionl'r :I!H! HI :l!I, Tlu. /·lUpl".\"ur will Ulluntnlll at thc 

tludl ,a.'IC th,' laooul1 r . hall be l'utltl",J tu Ille pla,'.e of ('mp/"YIII' ut'" 11 !'upply of ml'<ii('iue anu 

I-tlllld"rd ,lady \\a~e fur I':ld, IIt'h t!all~' PII"'(' of llppll:UU'ClI ~lIt1i<:il'llt in tIll: Opilll()n of 11 :\11't/i,.tll 

I\<lrk C01l1pIH('d lIotlllth.:talldlllJl; tbe UlllllhlT of tl/lJ('l'r tu "r"II,l,· fur h"'(-lIld trentlll\'lJt of 

h()lIr~ work{'d "r I" n prupnrtiuUllt(· part Own·of l'll~wllti(' nn.1 tilt' trt'll.tlllt'ut of minOr lIilluelll' 
if lIJl' wh"I., ut ~II' d';J \\"rL h!l..;J IIot 
Ix'cn ('omp/I·ted 

Termin atio n of Employmen t . 

Tim e of P.yment 1(1, 'I'll(' labourer .-hlll! not ddlTUlUlC Ius 
f'mpJoYllll·/lt ulllo' ~ Ill' ,.Imll han' ~iH'1l the (,Ill

:J:\, i':I\'lnf'lll Hf 1\:11:< ,-IUlU 1"mnJewithin ploYl'r alld (la; ('()IlUll~'i()llf'r at 11.:~tltt"'Cll clcar 

'<'\'en dtl~ after th "lId /Jf ('11..]1 illunth day,; notu:c vf hi" inteutllln ,_0 to do. 
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PART III 

Not ice of Employment . 

1I 1~\'C'ry person ,who cmplo\~ It l~b?uf('r 
shnll giH' noti('{' !t1 Init!t1g to the t onHlIl~~lOner 
of such clllploylllPn\ witbin ~e\"rn dUrs of the 
rommen('ernrnt th('(·eor. 

I 
Pro\'idcd tllfl,t nothing in this clause ~hall 

lllukc it obligatory upon the b;xcrutive Govern
went to take !Lny strp~ for Lhc recovrry of any 
sum pa~'uhle by u labourer under clause 17 of 
thi~ schedule, 

Application of Overhead Charges 

-IG. Thl' sums reel'iH'U in r('sp('ct of Over
head Charge!! will he applil'd hy the C;xecutive 

Commissioner to Approve Emplo yment. OO\'ernmcnt to\\"ll.rd~ 1.1i(' exprn~es in.c\lrrc{~ in 

U. If for !tll) l'I:11S0n till' Conllili~~ioll('rl ~::~ ~~I~Ji;~~!r~{i~I~~ ~~e~~~oi::;C~IIII'~~~;P(! ~~~I~I~~I:~ 
doe~ not Ilppl'OV(' the elllploym~nt of.n ~Il.b()ur('r Clause H) of t.1,iR :'klwdld". 
by nn elllplo,vt'I' h{' Illn}" atnllY tlll1,l' wlthl.1I 1';1'\'('11 

uays of hi~ re("{'ipt of tl)(' Jlfore~nld !lot I(.'~' from 
tiwcmplo.\·('I' M al nn~' time aftI': thl'l'lllplny(:r 

Variation of Overhead Charges 

has madl' d(·f1Hdt. Hl Il,wing thl' ~md notl("t' trrl11l- ,17. If in th(' upinion of thl' ..\dmini~trator 
nnll' (h(' rmploynl('llt (If the labourrr mul tlWrl'- the sums I'{'rri\'ed by Iln.," of ()vl'rhrnd C'hnrges 
nftl'l' tilt' clllployPl" shall not re-('np;tll!:l' thl' logrthrr with Inh(juf('f~' c'ontributiolls to the 
labnurf'r witi,{lut the con~ent III 1\flllng of the Il(>llevolent Fund lire Ill. any time more than 
('onlll\i~~iunrr lir~t IHld and obtain<'d. Imftit'icnt or in~umt'i{'nt l" Ill('cl. the purposes to 

which the Overhead Chnrp:f'~ arc to be applied 
he may from lime to tlmc by warrant undf'r his 
hanet puhlil'hf'd in the (luzclte r('duee Or in('rf'llse 
tile o\'erhead l'hargrs a~ the cn~e llIay require 
hut so that tire monthl.\' (h'cl'hcud CLHlrgell~hull 
not nt tlny time rXl'eed twenty shillitlg~ pr!' 
lahourer. 

Overhead Charges 

Cl. Th,' Plllplo\"f'r tihull within t.hirty d{tys 
aft!.'r tl((' {'ut! nf "vrl:\" mouth pa\' to thc Salll{Jull 
TrCI\~UI'Y hy WII~' of (Jverhp?d ('hUqlt~ the ~Urll 
of thirt(,{,ll 8hilllllgS und ~Ixpcn(:c In r('~pCCl of 
ench tn\)(lurer I'mpl(,.\·{'(1 hy. hun durinp; tlml 
month ~uhj('tL to reduetion III l'('~ped ~f any 
period '_'f Jr~~ thun n month to nll approxlntlli!.' 
propnrll"nntr :ll110unt to he fixed IIY the ('om
miE~ion('f. 

Continuance of Liability 

1--\. The liubilih' of the employe)' for pay
ment of ()\'erhcnd c1;~\rg<,s tlS nfor~nid ~hall ,'on
tiu\lein rcsp<'cl. of a labourer after the terllll1lntion 
of his {'mploylllent until the eonlmctl('cmcntof 
his engngcmrnt with another employer: 

I'rovidrdthnt-

Deductions 

4~. TIll' pmployrf will duly deduct from 
the wagf'~of lh<' Inhourrr thc' labourer's contri
hutioll to tbe BClIf'\'ol{'llt Fund and n180 any 
moneys claimed to be due and owing by the 
Inhourer to the Exe{'uli\"(' GoV('r[]ffient which 
~he Commi;;;;:ioner mal" direl't him to deduct nnd 
will forthwith pay to- the Samoan Treasury all 
lI\ooe~'s so deducted, and sha ll be entitled to an 
indemnity from thr I~xel'utive Government ror 
ull SUlllS so dedlldcd and paid. 

(n) if !It the .termin~tion of hi~ {'Ill ploy- Standard Wages 

~~dlt;~rill~nbt1~rc~h;:e P~~~~h~ly n~~~'t (olJO~~'?'~; 49, The employer ~hall not increase by 
Irlllain~ phy~kal1y unfit for work such Iiahility way of bonus o~ olhenl'l~ t~e standard wage. 
shall cease at the upirution of such period of or a l~b?urer Without the prIOr consent of the 
three months; (;omnm:lOner. 

(b) if Il.t any time the labourer is com'irted 
of nil olTrlle<' and sentenced to a t<'rmof im
prisonm{,ll~ such liability shall cense upon the 
dateofsu('hcolldcllOlI. 

Refund 

45, Any sums paid by n labourel' unci{']" 

Information to be Furnished 
50, The employerllhall furnish such infor

mation relnti!lp: to labourers and their em
ployment in l'uch form and at such times as the 
Commissioner may diret'!., 

clause l7 of this Srhedule in respect of the period Termination of Employment 
following the termination of bis employment and 
for which the employer is liable to pay the Ovcr- 51. The employer shall give written notice 
head Chargee pur~uallt to the last preceding [to the Commissioner immediately a labourer 
clause hereof ~hall be paid or credited to the ~h(\l1lea\'e his employ and ~hall state therein tho 
employer in reduction of the employer's liubility; reasons therefor, 
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Labourers Trading Employer' s Default 

SI, If till,' (,lIlplnyrr mnk<' drfnuh in p~y_ 

,j:! l hr IlHp!O\cr ~hnl!notl)f'rlllltthell lll('ntofnm-()v('rilrmJ ('h:lq.tr~ or in tile ohs.:r-

bOIl~r to ('Ill! II-'(! JlI (rad, or undo rtnk. Illl) \lork vun.,. HT r'~rfl>rmlU)(," uf all)" of the dlltic' or ob

Ollt~H.l,' 11l~ PlJlpIU.\'IIWllt and WIll forthwith ootif.1 hll:atllll1~ 1IlIp",j('d npon, 1,,111 h)' tllI~ :-idll'dll!e 

tll(' t'OIlUIlI5S!OIU'r III \I ntHlI!: of atl~' bre:u'l, hy I tbt'n UII!~:IS f;U,.], tipfauh I1 .11l th,· "plIIJ(,JIl (. If the 

thr hllJoufl'r of thr prun~IUlI, of ('Iau~c :!J of ('onlrrll~"lnrH"r ('X(,lt,.ubl,' t!J{' ('ummi.i:<IOIl('r may 

thl., :-"II'dul( krlll111atc tlie "Ill{nl{('III('ot (Jf 1111 or :tny of the 

Il\h()uTl'r~ ('U1plo)"N! by hUll lITu! tlll'n' ft, r the 

Obligation s toward s Labourer onp]o),"r hall I",t 'II!.:I!!:" :111.\ bhoun'r 1'<lj!Ilult 

tilt' l\nU"'1 "(III«'lIt nf tl 11' ('''UlI11I!181 )llt'rlirsth:ul 

;,;J, Thc r "ploy 'r wilt at uJJ limps III r~ and n],taillf'd 

I~-,d (01 tJ,.. I:lhourl'l dlll,I' lint! fllitjlfu!!y (.(]mpl~'I_ I'ru\'i,j"t! that thl' (:\I'rrl~ h.\ lIll' ('''mn,i~. 
wltb all tht, O],ltg:ltum~ IZIlpOSt d UP"II :111 r-wploy- ~1I":('r. nf III~ ./'0'\( r~ ulHl<:r till!! dau ~hnll 110\ 

~hl~It~!'i,~,~~r('~)rOWUl!I~ ('ont:llnt'd HI Part] I of ~;i(_:i~~~I~'~;I~)~f~:;:':1 !:;~I'~:l11:1tt~;t;f(:,r(_~:I:i':1 (>rl)lI!o~w 

11 H .\HT, 

(L.S.) \ dminili t rntor. 
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