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REPUBLIC OF VANUl,'l'U 

THE PORT VILA MUNICIPAL COUNCIL (STAFF REGULATIONS) 
ORDER NO. 4 OF 1989 

IN EXERCISE of the powers ·conferred 
Municipalities Act No.5 of 1980, the Port 
makes the following Staff Regulations: 

by section 22( 1) of the 
Vila Municipal Council hereby 

1.1 

1.2 

1.3 

1.4 

CHAPTER 1 
VALIDITY AND APP~.ICATlON 

These Staff Regulations contain the rules of conditions of 
service for all staff employed by the Council. 

Authority for the administration of these Staff Regulations 
vests with the Council, which authority may be exercised by 
the Glerk pursuant to section 18(3) of the Act. 

(1). These Staff Regulations shall apply to all officers and 
employees of the Council except in so far as: 

(a) may otherwise stated in these Staff Regulations; 
or 

(b) an officer or an ernployee. is excluded by any 
or by the terms of his appointment from 
operation of these Staff Regulations. 

law 
the 

(ii) These Staff Regulations shall form part of the terms 
and c.onditions of the officers andempl()yees. 

(iii) It is the duty of <overy officer and employee to be 
acquainted with th~se Regulations as ignorance of the 
prov1.s~ons of these Regulations shall not be a defence 
to any disciplinary action. 

In these Staff Regulations; unless the context otherwise 
requires: 

!lAct" means the Hunicipaiiti8s ~\c;t i\O. -5 of 1980; 

"Clerk" means the Town Clerk of the Council appointed in 
accordance with section 18 of the Act or anyone acting on 
his behalf; 

"Council" means the Port Vila Municipal Council~ 

"employee" includes those members of Staff engaged by the 
Council pursuant to section 21 of the Act. 

"Officer" includes those rnGmbers of staff appointed by the 
Council pursuant to section 19 of the Act. 
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CHAPTER 2 
APPOINTMENTS - ELIGIBILITY 

(i) Subject to the Act 0111y citizens of Vanuatu shall be 
appointed to posts in the service of the Council. 

(ii) Notwithstanding paragraph 2.1(i) , until aNi-Vanuatu 
officer is qualified for appointment to a post in the 
service of the Council, a non-cit izen officer may be 
appointed to that post for a limited period. 

(i) The Counc.i 1 may, on the advice of the Committee 
responsible for recruitment and appointment appoint 
temporary officer to a post in the service of the 
Counci 1. 

(li) Any temporary appointment shall be for a specific 
purpose and shall· contain the period of appointment and 
the level of salary to be drawn by the temporary 
officer. 

(iii) Temporary appointment shall not be made for a period 
exceedfng tv,l el ve months. 

2.3 (1) Subject to section 21 of the Act, the Council may from time to 
time employ such employees as may be necessary for the proper 
performance of the functions of the Counci1. 

(2) Employees appointed under this section may be exempted from 
the conditions governing necessary qualifications for 
employment in 'the service of the Council. 

2.4 Any recruitment notice for any post in the service of the 
Council including temporary employment or any other 
employment shall be advertised publicly on the Council's 
notice board and also on the Government's news media. 

2.5 Application for appointments to· posts in the service of the 
Council shall be addressed to the Council. Each application 
shall be in duplicate and shall be accompanied by the 
following: 

2.6 

a birth certificate or a statutory declaration in lieu, 

a certified:'copy of any certificate or references, 

a medical certificate) 

where appropriate, a marriage certificate and children's 
birth certificates, 

an official statement. of police record or equivalent 
document. 

(1) The appointment of every officer including temporary 
officer and employee shall be on probation for a 
period of six months commencing from the date on which 
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(ii) During the probationary period a contract of employment 
may be terminated by either party without notice any 
time. 

Where an officer or employee is recruited outside the 
boundaries of the Council that. officer or employee shall 
make his own way to report for duty at his own expenses. 

CHAPTER 3 
SALARIES, ALLOWANCES, ETC 

A - SALARIES 

Each officer or employee shall be entitled to receive in 
arrears, remuneration comprisi~g the salary corresponding to 
his index number and child allowances. 

Salary increments may be granted in accordance with the 
officers or employee's categories. 

On promotion, an officer or employee shall receive the 
minimum salary of his new category. 

Annex I to these Regulations shows the indexed salary 
scales. 

B - ACTING AND RESPONSIBILITY ALLOWANCES 

(i) Where the Council considers that it is necessary that a 
post should continue to be filled at a time when no 
officer or employee of corresponding s.ubstantive rank 
is available thereto, some other officer or emp loyee 
may be appointed by the Council to act in the post and 
to assume either fully or in part the duties and 
responsibilities thereof. 

(ii) Acting Allowances shall be payable to an officer or 
employee which shall be set out by the Committee 
responsible for recruitment and appointment. 

C - OVERTIME ALLOWANCES 

(i) In respect of work carried out in excess of the normal 
hours of work an employee shall be paid overtime at the 
following rates: 

(a) for work carried out in excess of the normal 
weekly hours of work -

for the first one 
minimum rate equal 
hourly rate; 

and half hours: 
to 1~ times the 

at a 
normal 
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(ii) in exce'ss of one and half hours: at a minimum 
rRte e;fual to 112 ·tJmesthe normal hourly 
rate; 

(b) for work on pub lie ho lidays or Sundays: at a 
minimum rate equal to 1~ times the normal hourly 
rate; 

(c) for work (other than work as a night watchman) 
carried out at night between 6.00 pm to 6 am in 
excess of the normal weekly hours of work: a 
minimum rate equal to 1 3/4 times the normal 
hourly rate. 

(ii) Payment in respect of work carried out during 6.00 pm 
to 6 am shall not include any extra payment. 

The following officers shall not be eligible for overtime 
allowances in respect of- work carried out in excess of the 
normal hours of work: 

(a) Town Clerk; 

(b) Deputy Town Clerk; 

(c) Senior Health and Environmental Officer; and 

(d) Senior Town Planning Officer. 

D - DAYS AND HOURS OF WORK 

The weekly working hours shall be as follows: 

(a) officer - Monday to Friday (36.\; Hours) 

(b) employee - Monday to Saturday morning (39 Hours) 

The daily working hours shall be as follows: 

(a) 7.30amd to 11.30 am, 

(b) 1.15 pm to 4.30 pm. 

(3) The limit of hours of work 
exceeded -

provided for above may be 

(a) in cases of urgent work to be done or in cases of 
emergency (including funeral services). 

The Council mRy approve flexible working hours according to 
the number of hours required per week. 
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CHAPTER 4 
COUNCIL VEHICLES - TRANSPORTATION ALLOWANCES 

The Council shall not be responsible for the transportation 
of its officers or employees to and from their homes and the 
place of "Jerk. 

No transportation allowance shall be paid by the Council for 
such travelling to and from work. 

Any officer or employee who uses his private vehicle 
regularly and frequently on official Council's duty shall be 
entitled to a commuted mileage allowance which shall be 
approved by the Council. 

All Council's vehicles, other than the Mayor 
Clerk's official Council's vehicles, may not be 
the homes of the officers or employees or 
transportation to their homes. 

and Town 
parked at 
used for 

The keys of all vehicles shall be returned to an officer or 
employee appointed by the Council for this purpose for safe 
keeping at nights and during weekends and public holidays 
and shall not be entrusted to anyone else unless so ordered 
by the Council for official purposes. 

Official Council's vehicles shall not be used for 
transporting private individuals without the consent of the 
Council. 

Official vehicles, other than those of the Mayor and the 
Town Clerk, shall be available for the transportation of any 
officer or employee for official council duties and such 
officer or employee is authorized by the Council to use the 
vehicle. 

The unauthorized use of official council's vehicles shall 
give rise to disciplinary action and the Council shall not 
accept any liability whatsoever for any damage or injury 
suffered or inflicted by any officer or employee whilst 

-usi-ng---t-he---vehic1-e without authorizati.on _fur private uses." 

Any officer or employee involved 
driving an official Council vehicle 
to the Council. 

CHAPTER 5 
GENERAL CONDUCT 

in an accident whilst 
shall report the matter 

Officers and employees may be employed on such suitable 
duties as the Council may decide according to their 
abilities and are liable to be posted to any duty station 
within the urban area of the Council. 

• 
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Officers and employees are prohibited from 
priva-::e work for gain-~ or running commercial 
themsel ves 9 or owning an interest ,in such 
unless permission is granted by the Council. 

engaging in 
undertakings 
undertakings 

Officers and employees are not allowed to conduct private 
business in official time. 

An Officer or employee shall attend work at the official 
times and shall not absent himself during working hours 
without per;nission from the Town Clerk or relevant Head of 
Section. 

Frequent short absences amount 
misconduct and persistence in such 
disciplinary action. 

to inefficiency and 
behaviour may lead to 

All unjustified absences 
shall be without salary. 

from duty of more than half a day 

An Officer or employee absenting :himself from his duties 
without leave for one week or more without giving a 
satisfactory explanation to the Town "Clerk renders hi,mself 
liable to dismissal. 

An Officer or employee who fails to return to duty after 
leave without giving a s.atisfactory. explanation within one 
week is also liable to dismissal. 

All Officers and employees are prohibited from giving or 
receiving gifts or presents in the course, or as a result, 
of their duties or iqy virtue of their: off:icial position, 
whether such gifts o'r presents are in the shape of money, 
goods, services s free passages., or other benefits. This 
regulation applies to members of officers' and employees' 
families but does not apply to gifts of personal friends not 
received tn the course or as a ~ result of. ,officers! and 
employees' duties or by virtue of th~i,r official position 
and does not apply to promotional goods., 

--The -consumption of alcoholic beverag~s ion :duty or on the 
Council I s premises is prohibited. ',_ : i 

All Officers and employees are forbidden to disclose without 
authority to any privat~ person ~r ,.organisation any 
information which comes into their posse$sion in the Course 
of the performance of their duties, whe,ther ,such information 
is confidential or not. 

All Municipal Officers and employees have a duty to protect 
the security of the Council's premises and to ensure that 
documents, offices and Council's property are all properly 
looked after and protected. 
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All Hunicipal Officers and employees a.re prohibited from 
public speaking, broadcasting, or engaging in public 
controversy on political or Council matters. They should 
not seek to use their public of ice or status for political 
or sectional purposes. They should not in any manner 
whatsoever conduct themselves in such a way as to bring 
their office or the Council into disrepute. 

Council premises shall not be used for political activities, 
ego meetings, or the display of posters or notices, or 
distriibution of pamphlets, etc. without the express 
permission of the Council. 

All Officers and employees shall not engage in any political 
or trade union activities during official working hours 
without the express permission of the Council. An 
authorizat ion of absence may be granted each year to a 
representative of the Municipal Trade Union for attending a 
general meeting of the "Vanuatu Trade Union Congress" ~ 
providing this absence does not exceed five (5) working 
days. 

(i), 'If an Officer or employee wishes to stand for election 
to Parliament or to a Local Government Council or to 
the CouncU, the Council may grant him leave of absence 
without pay for up to two months before the date set 
for the elections. Such leave may be regarded as 
vacation leave in order to cover all or part of the 

,absence of the officer or employee concerned. If the 
officer or employee fails to be elected, he shall be 
required to resume duty at the first opportunity after 
the date of the declaration of the results of the 
election. 

(iL) If the Officer or employee is elected, his post becomes 
vacant, and the Council may advertise under the norma 1 
procedures to fill such vacancy. 

The Town Clerk is responsible for reporting to the Council 
any cases of an officer or employee I s serious pecuniary 
embarrassment which could jeopardise the reputation of the 
Council. 

____ An_Officer_ or_employee who has been charged with a criminal 
offence shall be suspended from duty until acquitted by the 
Court. 

A personal file shall be kept on every Officer and employee 
and shall include an annual report by the Town Clerk on the 
quality of ,service of the officer or employee concerned. 

CHAPTER 6 
DISCIpLINE 

Any Officer or employee of the Council who fails to comply 
with the provisions of Chapter 5 of these Staff Regulations 
shall be guilty of a disciplinary offence. 

• 
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Not«Hhstanding the previous paragraph every 
employee of the Council commits a disciplinary 
the purposes of disciplinary proceedings who -

officer or 
offence for 

(a) by any wilful act or omission fails to comply with the 
requirements of the Act or of any order hereunder or of 
any official instrument made under the authority of the 
Council or of the head of the section in which the 
officer or employee is employed; 

(b) in the c()urse of his duties disobeys, disregards or 
makes wilful default in carrying out any lawful order 
or instruction given by any person having' authority to 
gIve the order or inStruction or by word or conduct 
displays insubordination; 

(c) is negligent, careless, indolent, inefficient, or 
incompetent in the discharge of his duties; 

(d) behaves in a manner calculated to cause unreasonable 
distress to other officers or to affect adversely the 
perf ormance of their duties; 

(e) uses intoxicating liquors or drugs to excess or in such 
manner as to affect adversely the performance of his 
duties; 

(f) improperly uses or removes property, stores, monies, 
stamps, securitie-s or negotiable instruments for the 
time being in his official custody or under his 
control, or fails to take reasonabl~ care of any such 
property, stores ~ monies, stamps, securities or 
negotiable instruments; 

(g) otherwise than in the proper discharge of his duties 
directly or indirectly discloses or for private 
purposes uses any information acqu{red by him either in 
the course of his duties or· in his capacity as an 
officer or employee; 

(h) absents himself from _hi s office or from his offiCial 
-----duties· dur{ng .hours~fduty without leave or valid 

excuse, or is habitually irregular in the. time of his 
arrival or departure from his'place of employment; 

(i) is guilty of any improper conduct in his official 
capacity, or of any other improper conduct which is 
likely to affect adverse,ly the performance of his 
duties or 'is likely to bring the Council into 
disrepute; 

(j) is guilty of any other offence prescribed from time to 
time by orders or regulati'ons made under the Act. 
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Where the Clerk receives a report that an officer or 
employee has committed a disciplinary offence and such 
disciplinary offence warrants his immediate suspension from 
carrying out his official duties, the Clerk may suspend the 
officer On half salary and shall immediately report the 
suspension to the Council. 

(i) The Council shall either reject or confirm the 
suspension. 

(ii) Where the Council rejects the suspension the officer or 
employee shall resume his duties. 

(iii) Where the Council confirms the suspension the Council 
shall give the officer or employee adequate opportunity 
to answer any charges made against him. 

If the Council finds that the charges do not result in any 
disciplinary punishment or if the punishment is a warning, 
the officer or employee shall receive the salary withheld 
during his susp~nsion. 

The Council may impose anyone or more of the following 
punishments as it shall think fit: 

(a) warning; 

(b) reprimand; 

(c) suspension of increment; 

(d) demotion; 

(e) temporary suspension from employment for a period not 
exceeding six months with any consequential loss of 
retirement benefits br a part thereof; 

(f) dismissal and loss of retirement benefits in whole or 
in part. 

CHAPTER 7 
STATUS AND LEAVE 

(i) The status of officers or employees may be one of the 
following: 

on active duty 

on annual vacation leave 

on leave without pay 

on sick'leave 

on temporary secondment 

on leave for sporting or other purposes 
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(ii) An Officer or employee elected in .a representative 
capacity .shall b.e allo'Ned the necessary time in which 
to ca.r"y out the functions of his office. 

(i) 

(ii) 

(iii) 

ANNUAL LEAVE 

Se rving Of f icen and emp I oyee s 
annual leave with salary of 21 
complete year of' service. 

shall be entitled to 
working days in each 

wave may be accumulated only over a 
years and may be taken in who Ie or in 
according to the needs of the Council. 

period of two 
several parts 

An Of f icer or emp loyee 
completing a full Year of 
Leave proportional to the 

leaving the Council without 
service shall be entitled to 
service completed. 

'(iv) The value of any leave taken but not earned shall be 
deducted from monies due to the officer or employee if 

···he leaves the service of the Council before completing 
the year. 

LEAVE WITHOUT SALARY 

(i) Leavewitho)Jt. 'saLary of not more than 6 months may be 
granted by.:tihe "CQuncil on grounds of u.rgent matters, 
family.affairs, etc." 

,,; l' 
.. 

(ii) Leave withouti ,s.,Iary shall not constitute a break in 
service fti".r the: purposes of contin1:lity of service, but 
shall noDc.Ount .,,, qualifying service (promotion). 

(iii) An Officer or employee on leave without salary may be 
rep la'ced bya 'temporary appointment. 

(iv) Leave without salary may be gjr"nted t.O cover extended 
s icknes"S;~~: !: 

.' ,r 

SICK LEAVE 

(i) An Officer or empf"oyee' is entitled to sick leave of 27 
working days per year., . 

(ii) An .absence of more t!oan 24 hqU/:s for health reasons 
shall be covered. by a medic<j.l certificate submitted 
within three working days. 

(iii) Periods of absence· of more than.24 hours which are not 
covered by a medi.';:aL certificate s'hall be treated as 
absence without leave and shall be without pay. 
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(iv) Sick leave as set forth hereinabove shall be treated as 
effective service and shall be leave - earning, unless 
otherwise provided hereinafter. 

(v) An Officer or employee who is absent due to sickness 
lasting more than 54 working days shall be examined by 
a doctor of the Health Department who may recommend an 
extension of the officer or emp loyee' s leave without 
salary not exceeding 27 working days. At the end of 
such extended sick leave, the officer or employee 
concerned sha 11 provide a medical certificate stating 
that he is fit to resume duty. An officer or employee 
who is on extended sick leave may, subject to approval 
by the Council, be released for a period of one year. 

MATERNITY J.,EAVE 

Maternity leave on full salary of up to six weeks before and 
exactly six weeks after the estimated date of confinement 
will be granted to female officers or employees on 
presentation of a medical certificate indicating the date of 
confinement. tiJaternity leave shall count as effective 
service. Any extension of maternity leave will be treated 
under the same rules as for sick leave. 

COMPASSIONATE LEAVE 

Leave of two days on full salary shall be granted to 
officers and employees on the occassion of their marriage 
and four days on the death of a parent or a child. Leave of 
1 day on full salary shall be granted to a father on the 
occassion of the birth of his child. 

OCCUPATIONAL ACCIDENT 

Compensation for occupational accidents shall be subject to 
the conditions of the insurance policy taken out by the 
Council and specified in the terms of employment. 

MEDICAL EXPENSES 

(i) The Council shall take out health insurance policy 
cover for the officers and employees which shall enable 
the,m to get refund for medical expenses incurred in 
Vanuatu, during periods of sick leave with salary. 

(ii) In excess of such sick leave period given, the Council 
may grant to an of.ficer or employee a loan to cover 
medical expenses which loan shall be repayable from 
deducting the salary of the officer or employee 
concerned. 
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.(iii) An Officer or employee may with the' approval of the 
Counc'il be granted assistance for medical treatment 
overseas~ 

SPECIAL LEAVE fOR INTERNATIONAL SPORTING, 
CULTURAL AND OTHER .EVENTS 

(i) When a,n Officer or employee of the Council is selected 
as a meniq'er of a cultural body or sports team (which 
team for the purpose of these rules may include not 
more than one official and one trainer), to represent 
Vanuatu ; 'with the approval of the appropriate governing 
authofi,ty for the ,'. ~port or activity in Vanuatu, at 
meetings of illterrtational status, he may, with the 
approval of the' CouncU. be granted special leave with 
full pay in accordance with the following table. Such 
leave shall not be deductible from normal leave 
entitlement, a~_'s.ha-ll C.'bltnt as effective service J i. e. 
wi 11 be leaCVe-earnint);,.' 

TABLE 

(a) Major international meetings 
involving mar." than one other 
country. Examples: S.0uth 
Pacific Games 9 International 
Scout Jamboree, etc. 

(b) Meetings of lesser importance 
'Example: everits involving 
one other country. 

(cY . Local selection or training 
event in Vanuatu to !form a 
team for an ihternational 
meeting. 

Leave for the 
duration of the 
meeting. 

Leave for up to 
5 ca lendar days 

Leave for the 
'duration of the 
event, or for 5 
days as applicable 
according to 
whether the meeting 
is in (a) or (b) 
above. 

(ii) For an international meeting in which' the officer or 
employee is selected to represent, not Vanuatu, but a 
sporting or other association he may,with the approval 
of the Council be granted leave to be counted against 
his normal leave entitl"etnent . 

. CHAPTER 8 
TRAINING AND COURSES 

, (i) The Gouncil'Is're'sponsible for the selection of those 
to undergo training course in Vanuatu o:r overseas. 
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(ii) Where an officer or employee is required to undertake a 
course of training outside Vanuatu lasting for two 
months or less, it shall be regarded as duty. 

(iii) An Officer or employee 
correspondence course in 
official*ork may apply to 
undertake such course. 

wishing to undertake a 
a subject related to his 
the Council for approval to 

(iv) Any approved absences from duty to take examinations 
will be deducted from leave. 

(v) An Officer or employee who successfully completes a 
course of training and/or examination shall not have an 
automatic right to promotion or advancement of any kind 
but, his training and qualifications will be taken into 
account when he is under consideration for promotion. 

(vi) On successful completion of an approved course and the 
examination thereof~ the officer or employee may claim 
reimbursement of the tuition and examination fees, and 
the cost of necessary books and materials specified by 
the course authorities. 

CHAPTER 9 
TERMINATION OF SERVICE i' 

The normal retiring age is 55 years. 

Disciplinary procedure is prescribed under Chapter 6 of 
these Staff Regulations. 

Retirement on medical grounds may be granted by the Council 
on the production of a report by a medical officer that an 
officer or employee is unfit on medical grounds to continue 
working. 

The service of an officer or employee may be terminated by 
giving due notice in accordance with the terms of his 

~-engagement ,~artd i fno period of notice is specified therein,_ 
by giving three months notice or three month I s salary in 
lieu of notice. 

An officer or emp loyee wishing to leave the service of the 
Council shall give three, imonth I s nvtice or three month IS 

salary in lieu of notice·to the Council. 

DEATH IN SERVICE 

·In the event of the death of an officer or employee during 
·the course of his servke the Council shall pay to his legal 
personal representative a sum equivalent to twelve month IS 

salary. 



10.1 

11.1 

- 14 -

CHAPTER 10 
SUPERANNUATION 

The Council shall ensure that all officers and employees in 
the service of the Council shall register to be members of 
the Vanuatu National Providen.t Fund.. .._ ... ____ ._ 

CHAPTER 11 
REPEAL AND SAVINGS 

(i) All previous staff Orders, Regulations or instructions 
are hereby repealed. 

(ii) Officers and employees 
service of the Council 
operation of these Staff 
posts. 

CHAPTER 12 
COMMENCEMENT 

appointed to posts in the 
shall from the coming into 
Regulations continue in such 

12.1 These Staff Regulations shall come into force on the date of. 
approval by the Hinister responsible for Hunicipalities. 

MADE at Port Vila the 30th day of December, 1988 • 

. . . . . . . . . . . . . . . . . . . 
TOWN CLERK MAYOR COUNCILLOR " 

Approved orithe 30th day of December • 1988 • 

........ .... ' ............................. . 
J;OLU J. ABBIL 

HINISTER OF HOME AFfAIRS . 
AND MINISTER RESPONSIBLE FOR MUNICIPALITIES 



STAFF 

Messengers, 
Telephonists, 
Cleaner 

tli, 

Office!"Clerk, 
Warden 

- - -- ----- _. --- - - -- - - --

Assistant Account, 
Typist, 
Assistant Head of 
Department, 

ANNEX I 

INDEXED SALARY SCALES 
(CHAPTER 3 Paragraph 3,4) 

CAT. SCALE MONTHLY ANNUAL 
SALARY SALARY 

A 1 15.000 180.000 
2 16.000 192.000 
3 17.000 204.000 
4 18.000 216.000 
5 19.000 228.000 
6 20.000 240.000 
7 21. 000 252.000 
8 22.000 264.000 
9 23.000 276.000 
10 24.000 288.000 
11 25.000 300.000 
12 26.000 312.000 
13 27.000 324.000 
14 28.000 336.000 
15 29.000 348.000 
16, 30.000 360.000 
17 31. 000 372.000 
18 32.000 384.000 
19 33.000 396.000 
20 34.000 408.000 
21 35.000 420.000 
22 36.000 432.000 

B 1 22.000 264.000 
2 
3 
4 
5 
6 45.000 540.000 

C 1 33.000 396.000 
2 
3 
4 
5 
6 55.000 660.000 

,."., 

PERIOD OF 
INCREASE 

1 Year 

:; , 

1 Year 

1~ Year 
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STAFF . CAL . SCALE MONTHLY. . ANNUAL PERIOO OF 
SALARY SALARY INCREASE 

Secretary Typist, D 1 44.000 528.000 
Mechanic, 2 
Accountant 3 1~ Year 

4 
5 
6 67.000 804.000 

Head of Department E 1 55.000 660.000 
Technician, 2 
Treasurer 3 1~ Year 

4 
5 
6 78. 000 936.000 

Assistant Town Clerk F 1 65.000 780.000 
Engineer 2 

3 2 Year 
4 
5 
6 93.000 1.116. 000 

.. Town .Clerk G 1 100.000 1.200.000 
2 
3 2 Year 
4 
5 
6 120. 000 1. 440. 000 
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LABOURERS CAT. SCALE )10NTHLY ANNUAL PERIOD OF 
SALARY SALARY INCREASE 

Year 

1 15.000 180.000 
2 16.000 192.000 
3 17.000 204.000 
4 18.000 216.000 
5 19.000 228.000 
6 20.000 240.000 
7 21.000 252.000 
8 22.000 264.000 
9 23.000 276.000 
10 24.000 288.000 
11 25.000 300.000 1 Year 
12 26.000 312.000 
13 27.000 324.000 
14 28.000 . 336.000 
15 29.0JO 348.000 
16 30.000 360.000 
17 31.000 372.000 
18 32.000 384.000 
19 33.000 396.000 
20 34.000 408.000 
21 35.000 420.000 
22 ·36;000 432;000 
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REPUBLIC OF VANUATU 

THE LUGANVILLE MUNICIPAL qOUNCIL (STAFF REGULATIONS) 
ORDER NO •. 5 OF 1989 

IN EXERCISE of the powers conferred by section 22(1) of the 
Municipalities Act No. 5 of 1980, the Luganville Municipal Council 
hereby makes the following Staff Regulations: 

1.1 

1.2 

1.3 

1.4 

CHAPTER 1 
VALIDITY AND APPLICATION 

These Staff Regulations contain the .rules of conditions of 
service for all staff employed by the Council. 

Authority for the administration of these Staff Regulations 
vest s with ·the Council ,. which authori.ty may be exercised by 
the Clerk pursuant to section 18(3) of the Act. 

(i) These Staff Regulations shall apply to all officers and 
employees of the Council except in so far as: 

(a) may otherwise stated in these Staff Regulations; 
or 

(b) an officer or an employee is excluded by any law 
or by . the ·terms of his appointment from the 
operation of these Staff Regulations. 

(ii) These Staff Regulations shall form part of the terms 
and conditions of the officers and employees. 

(iii) It is the duty of every officer and employee to be 
acquainted with these Regulations as ignorance of the 
prOV1S10ns of these Regulations shall not be a defence 
to any disciplinary action. 

In these Staff Regulations, unless the context otherwise 
requires: 

"Act" means the Municipalities Act No. 5 of 1980; 

"Clerk" means the Town Clerk of the Council appointed in 
accordance with section 18 of the Act or anyone acting on 
his behalf; 

"Council" means the LuganviUe Municipal Council; 

"employee" includes those members of Staff engaged by the 
Council pursuant to section 21 of the Act. 

"Officer" includes those members of staff appointed by the 
Council pursuant to section 19 of the Act. 
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.CHAPTER 2 
APPOINTMENTS - .ELIGIBILITY 

(i) Subject to the Act only citizens of Vanuatu shall be 
appointed to p.osts in the service of the Council. 

(ii) Notwithstanding paragraph 2.1(i), until aNi-Vanuatu 
officer is qualified for appointment to a post in the 
service of the Council, a non--{;itizen officer may be 
appointed to thatpos.t for a lir.dted period. 

(0 The Council may· on the' advice of the Committee 
responsible. for .recruitment and appointment appoint 
temporary officer to a post in the service of the 
Council. 

U i) Any temporary appointment shall be for a specific 
purpose and shall contain t,he period of appOintment and 
the level of salary to be drl\wn by the temporary 
officer. . 

(iii) Temporary appointment shall not be made for a period 
exceeding twelve months. 

2.3 (1) Subject to section 21 of the Act, the Council may from time to 
time employ such employees as may be necessary for the proper 
performance of the functions of the Council. 

(2) Employees appointed under this section may be exempted from 
the conditions governing necessary . qualifications for 
employment in the service of the Counci 1. 

2.4 Any recruitment notice for any post in the service of the 
Council including temporary employment or any other 
employment shall be .advertised publicly on the Council's 
notice board and also on the Government's news media. 

2.5 Application for appointments to posts in the service of the 
Council shall be addressed to the Council. Each application 
shall be in duplicate and shall be accompanied by the 

. following: 

2.6 

a birth certificate or a statutory declaration in lieu, 

a certified copy of any certificate or references, 

a medical certificate, 

where appropriate, a marriage certificate and children's 
birth certificates, 

an official statement of police record or eqUivalent 
document. 

(i) The appointment of. every officer including temporary 
officer and employee shall be on probation for a 
period of six months commencing from the date on which 
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(ii) During the probationary period a contract of employment 
may be terminated by either party without notice any 
time. 

Where an officer or employee is recruited outside the 
boundaries of the Council that officer or employee shall 
make his own way to report for duty at his own expenses. 

CHAPTER 3 
SALARIES, ALLOWANCES, ETC 

A - SALARIES 

Each officer or employee shall be entitled to receive in 
arrears, remuneration comprising the salary corresponding to 
his index number and child allowances. 

Salary increments may be granted in accordance with the 
officers or employee's categories. 

On promotion, an officer or employee shall receive the 
minimum salary of his new category. 

Annex I to these Regulations shows the indexed salary 
scales. 

B - ACTING AND RESPONSIBILITY ALLOWANCES 

(i) Where the Council COnsiders that it is necessary that a 
post should continue to be filled at a time when no 
officer or employee of corresponding substantive rank 
is available thereto, some other officer or employee 
may be appointed by the Council to act in the post and 
to assume either fully or in part the duties and 
responsibilities thereof. 

(ii) Acting Allowances shall be payable to an officer or 
employee which shall be set out by the Committee 
responsible for recruitment and appointment. 

C - OVERTIME ALLOWANCES 

(i) In respect of work carried out in excess of the normal 
hours of work an employee shall be paid overtime at the 
following rates: 

(a) for work carried out in excess of the normal 
weekly hours of work -

(i) for the first one and half hours: at a 
minimum rate equal to H; times the normal 
hourly rate; 
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(ii) in excess of one and half hours, at a minimum 
'rate equal to ll:i times the normal hourly 
rate; 

(b ) for work on public holidays or Sundays: at a 
minimum rate equal to l~ times the normal hourly 
rate; 

(c) for work (other than work as a night watchman) 
carried out at night between 6.00 pm to 6 am in 
excess of the normal weekly hours of work: a 
minimum rate equal to 1 3/4 times the normal 
houri y rate. 

(ii) Payment in respect of work carried out during 6.00 pm 
to 6 am shall not include any extra payment. 

The following officers shall not be eligible for overtime 
allowances in respect of work carried out in excess of the 
normal hours of work: 

(a) Town Clerk; 

(b) Deputy Town Clerk; 

(c) Senior Health and Environmental Officer; and 

(d) Senior Town Planning Officer. 

D - DAYS AND HOURS OF WORK 

The weekly working hours shall be as follows: 

(a) officer - Honday to Friday (36~ Hours) 

(b) employee '- Monday to Sa tur-day morning (39 Hours) 

The daily working hours shall be as follows: 
. i 

(a) 7.30 amd' ·to 11.30 am, 

(b) 1.15 pm to 4.30 pin. 

1---- ._--...... -. (3)---The-'-Um'i:t of' hours of work prOVided for above may be 

3.9 

exceeded -

(a) in cases of urgent work to be done or in cases of 
emergency (including funeral services). 

The Counc.il may approve flexible working hours according to 
the number of hours required per week. 
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CHAPTER 4 
COUNCIL VEHICLES - TRANSPORTATION ALLOWANCES 

The Council shall not be responsible for the transportation 
of its offiCers or employees to and from their homes and the 
place of work. 

No transportation allowance shall be paid by the Council for 
such travelling to and from work. 

Any officer or employee who uses his private vehicle 
regularly and frequently on official Council's duty shall be 
entitled to a commuted mileage allowance which shall be 
approved by the Council. 

All Council's vehicles, other than the Hayor 
Clerk's official Council's vehicles, may not be 
the homes of the officers or employees or 
transportation to their homes. 

and Town 
parked at 
used for 

The keys of all vehicles shall be returned to an officer or 
employee appointed by the Council for this purpose for safe 
keeping at nights and during weekends and public holidays 
and shall not be entrusted to anyone else unless so ordered 
by the Council for official purposes. 

Official Council's vehicles shall not be used for 
transporting private individuals without the consent of the 
Counci 1. 

Official vehicles, other -than those of the Hayor and the 
Town Clerk, shall be available for the transportation of any 
officer or employee for official council duties and such 
officer or employee is authorized by the Gouncil to use the 
vehicle. 

The unauthorized use of official council's vehicles shall 
give rise to disciplinary action and the Council shall not 
accept any liabi'lity whatsoever for any damage or injury 
suffered or inflicted by any officer or employee whilst 
using the vehicle without authorization for private uses. 

Any officer or employee - involved 
.. ___ drhdngan_official Counci 1 vehicle 

to the Council. 

CHAPTER 5 
GENERAL CONDUCT 

in an accident whilst 
shall report the matter 

Officers and employees may-be employed on such suitable 
duties as the Counct 1 may decide -according to their 
abilities and are liable to be posted to any duty station 
within the urban area of the Council. 
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Officers and employees are prohibited from 
private work for gain., or running commercial 
thernselves~ or owning an interest in such 
unless permission is granted by the Council. 

engaging in 
undertakings 
undertakings 

Officers and emp loyees are not allowed to conduct private 
business in official time. 

An Officer or emp loyee shall attend work at the official 
times and shall not absent himself during working hours 
without permission from the Town Clerk or relevant Head of 
Sect ion. 

Frequent short absences 
misconduct and 'persistence 
disciplinary action. 

amount 
in such 

to inefficiency and 
behaviour may lead to 

All unjustified absences 
shall be without salary. 

An Officer or employee 
without leave for one 
sat isfactory exp lanat ion 
liable to dismissal. 

from duty of more than half a day 

absenting himself from his duties 
week or more without giving a 
to the Town Clerk renders himself 

An Officer or emp loyee who fails to return to duty after 
leave without giving a satisfactory explanation within one 
weelF is also liable to dismissal. 

All Officers and employees are prohibited from giving or 
receiving gifts or presents in the course" or as a result 9 

,of their duties or by virtue of their official position, 
,whether such gift s or presents are in the shape of money, 
goods, services, free' passages or other benefits. This 
regulation applies to members of officers' and employees' 
families but does not apply to gifts of personal friends not 
received in the course or as "it result of officers' and 
employees' duties or· by virtue of their offiCial position 
and does not apply to promotional goods. 

The consumption of alcoholic beverages on duty or on the 
Council's premises is prohibited. 

All Officers and employees are forbidden to disclose without 
authority to any private person or organisation any 
information which COmes into their possession in the course 
of the performance of their duties, whether such information 
is confidential or not. 

All Municipal Officers and employees have a duty to protect 
the security of the Council's premises and to ensure that 
documents, offices and Council's property are all properly 
looked after and protected. 
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5.13 All Municipal Officers and emplcyees are. prohibited from 
public speaking, broadcasting, or engaging in public 
controversy on political or Council matters. They should 
not seek to use their public of ice or status for political 
or sectional purposes. They should not in any manner 
whatsoever conduct themselves in such a way as to bring 
their office or the Council into disrepute. 

5.14 Council premises shall not be used for political activities, 
ego meetings s or the display of posters or notices, or 
distriibution of pamphlets, etc. without the express 
permission of the Council. 

5.15 All Officers and employees shall not engage in any political 
or trade union activities during official working hours 
without the express permission of the CounciL .An 
authorization of absence may be granted each year to a 
representative of the Municipal Trade Union for attending a 
general meeting of the "Vanuatu Trade Union Congress", 
providing this absence does not exceed five (5) worki.ng 
days. 

5.16 

5.17 

5.18 

5.19 

6.1 

(i) If an Officer or employee wishes to stand for election 
to Parliament or to a Local Government Councilor to 
the Council, the Council may grant him l.eave of absence 
without pay for up to two months before the date set 
for the elections. Such leave may be regarded as 
vacation leave in order to cover all or part of t.he 
absence of the officer Or employee concerned. If the 
officer or employee fails to be elected, he shall be 
required to resume duty at the first opportunity after 
the date of the declaration of the results of the 
election. 

(ii) If the Officer or employee is elected, his post becomes 
vacant, and the Council may advertise under the normal 
procedures to fill such vacancy. 

The' Town Clerk is responsible for reporting to the Council 
any caseS of an officer or emp loyee' s serious pecuniary 
embarrassment which coule! jeopardise the reputation of the 
Council. 

An Officer Or employee who has been charged with a criminal 
---orrenceshall be suspellded from duty untilacquitted-bythe __ 

Court. 

A personal file shall be kept on. every Officer and employee 
and shall include an annual report by the Town Clerk on the 
quality of service of the officer or employee concerned. 

CHAPTER 6 
DISciPLINE 

Any Officer or employee of tLe Council who fails to comply 
with the proviSions of Chaptec 5 of these Staff Regulations 
shall be guilty of a disciplilOary offence. 
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the previous paragraph every 
Council commits a disciplinary 
disciplinary proceedings who -

officer or 
offence for 

(a) by any wilful act or omission faUs to comply with the 
requirements of the Act or of any order hereunder or of 
any official instrument made under the authority of the 
Council or of the head of the section in which the 
officer or employee is employed; 

(b) in the course of his· dut'ies disobeys, disregards or 
makes wilful default in carrying out any lawful order 
or instruction given by any person having authority to 
give the order or instruction or by word or conduct 
displays insubordination; 

(c) is negligent, careless, indo lent, ineff icient, or 
incompetent in the discharge of his duties; 

(d) behaves in a manner calculated to cause unreasonable 
distress to other officers or to affect adversely the 
performance of their duties; 

(e) uses intoxicating liquors or drugs to excess or in such 
manner as to affect adversely the performance of his 
duties.; 

(fJ improperly uses or remOves property, stores, monies, 
stamps, securities or negotiable instruments for the 
time being in his official custody or under his 
control, or fails to take reasonable care of any such 
property, stores, monies, stamps, securities or 
negotiable instruments; 

(g) otherwise than in the proper discharge of his duties 
directly or indirectly discloses or for private 
purposes uses any information acquired by him either in 
the course of his duties or in his capacity as an 
officer or employee; 

(h) absents himself from his office or from his official 
duties during hours of duty without leave or valid 
excuse, Or is habitually irregular in the time of his 
arrival or departure from his place of employment; 

(1) is guilty of any improper conduct in his official 
capacity, or of any other improper conduct which is 
likely to affect adversely the performance of his 
duties or is likely to bring the Council into 
disrepute; 

(j) is guilty of any other offence prescribed from time to 
time by orders or regulations made under the Act. 
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\fuere the Clerk receives a report that an officer or 
employee has committed a disciplinary dffence and such 
disciplinary offence warrants his imrnediat'e suspension from 
carrying out his official duties, the Clerk may suspend the 
officer on half salary and shall immediately report the 
suspension to the Council. 

,ei)' The Council shall either reject or confirm the 
suspension. 

(ii) Where the Council rejects the suspension the offi,cer or 
employee shall resume his duties. 

(iii) Where the Council confirms the suspension the Council 
shall give the officer or employee adequate opportunity 
to answer any charges made against him. 

If the Council finds that the charges do not result in any 
disciplinary punishment or if the punishment is a warning, 
the officer or employee shall receive the salary withheld 
during his suspension. 

The Council may impose anyone or more of the following 
punishments as it shall think fit: 

(a) 'warning; 

(b) reprimand; 

(c..) suspension of increment; 

(d) demot ion; 

(e) temporary suspension from employment for a period not 
exceeding six months with any consequential loss of 
retirement be-nefits or .3. part thereof; 

(0 dismissal and loss of retirement benefits in whole or 
in part. 

CHAPTER 7 
STATUS AND LEAVE 

(i) The status of officers or employees may be one of the 
following: 

on active duty 

on annual vacation leave 

on leave wIthout pay 

on sick leave 

on temporary secondment 

on leave for sporting or other purposes 
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(ii) An Officer or employee elected in a representative 
capacity shall be allowed the necessary time in which 
to carry out the functions of his office. 

ANNUAL LEAVE 

(i) Serving Officers and employees shall be entitled to 
annual leave with salary of 21 working days in each 
complete year of service. 

(ii) Leave may be accumulated only over a period of two 
years and may be taken in whole or in several parts 
according to the needs of the Council. 

(iii) An Of ficer or emp loyee leaving 
completing a full year of service 
leave proport'i'onal to the service 

the Council without 
shall be entitled to 
completed. 

(iv) The value of any leave taken but not earned shali be 
deducted from monies due. to the officer or emp loyee if 
he leaves the service of the Council before completing 
the year. 

LEAVE WITHOUT SALARY 

(i) Leave with9'!.t" salary of not more than 6 months may be 
granted by' the Council on grounds of urgent matters, 
family affairs, ecc •. 

(ii) Leave without salary. shall not constitute a break in 
service for the purposes of continuity of service, but 
shall not count as qualifying service (promotion). 

(iii) An Officer or employee on leave without salary may be 
rep laced by a temp~:-ary appointment. 

(iv) Leave without salary may be granted to cover extended 
sickness. 

SICK LEAVE 

CO An Officer or emplmyee is entitled to sick leave of 27 
working days per year. 

(ii) An "bsence of· more' than 24 hours for health reasons 
shall :',be covered by a medical certificate submitted 
wi thin ·three working days. 

(iii) Periods of absence of more than 24 hours which are not 
cove,red by a medical certificate shall be treated as 
absence without leave and shall be without pay. 
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(iv) Sick leave as set forth hereinabove shall be treated as 
effective service and shall be leave - earning, unless 
otherwise provided hereinafter. 

(v) An Officer or employee who is absent due to sickness 
lastIng more than 54 working days shall be examined by 
a doctor of the Hea Ith Department who may recommend an 
extension of the officer or employee's leave without 
salary not exceeding 27 working days. At the end of 
such extended sick leave, the officer or employee 
concerned shall provide a medical certificate stating 
that he is fit to resume duty. An officer or employee 
who is .on extended sick leave may, subject to approval 
by the Council, be released for a period of one year. 

MA TERNI TY LEAVE 

Haternity leave on full salary of up to six weeks before and 
exactly six weeks after the estimated date of confinement 
will be granted to female officers or employees on 
presentation of a medical certificate indicating the date of 
confinement. Maternity leave shall count as effective 
service. Any extension of maternity leave will be treated 
under the same rules as for sick leave. 

COMPASSIONATE LEAVE 

Leave of two days on full salary shall be granted to 
officers and employees on the occassion of their marriage 
and four days on the death of a parent or a child. Leave of 
1 day on full salary shall be granted to a father on the 
occassion of the birth of his child. 

OCCUPATIONAL ACCIDENT 

Compensation for occupational accidents shall be subject to 
the conditions of the insurance policy taken out by the 
Council and specified in the terms of employment. 

MEDICAL EXPENSES 

(1) The Council shall take out health insurance policy 
cover for the officers and employees which shall enable 
them to get refund for medical expenses incurred in 
Vanuatu, during periods of sick leave with salary. 

(ii) In excess of such sick leave period given, the Council 
may grant to. an officer or employee a loan to cover 
medical expenses which loan shall be repayable from 
deducting the salary of the officer" or employee 
concerned. 
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(iii) An Officer or employee may with the approval of the 
Council be granted assistance for medical treatment 
overseas. 

SPECIAL LEAVE FOR INTERNATroNAL SPORTING, 
CULTURAL AND OTHER EVENTS 

(i) When an Officer or employee of the Council is selected 
as a member of a cultural body or sports team (which 
team for the purpose of these rules may include not 
more than one official and one trainer), to represent 
Vanu"i:u, with the approval of the appropriate governing 
authority for the sport or activity in Vanuatu, at 
meetings of international status, he may, with the 
approval of the Counci I be granted special leave with 
full pay in accordance with the following table. Such 
leave shall not be deductible from normal leave 
entitlement, a~shall count as effective service, i.e. 
will be leave-earning. 

TABLE 

(a) Hajor international meetings 
involving more than one' cs'ther 
country. Examples: South 
Pacific Games~ International 
Scout Jamboree, etc. 

(b) Heetings of lesser importance 
Example: events involving 
one other country. 

(c) Local selection or training 
event in Vanuatu to form a 
team for an international 
meet i ng. 

Leave for the 
duration of the 
meeting. 

Leave for up to 
5 calendar days 

Leave for the 
duration of the 
event, or for 5 
days as applicable 
according to 
whether the meeting 
is in (a) or (b) 
above. 

"(ii) For an international meeting in which the officer or 
employee is selected to represent} not Vanuatu, but a 
sporting or other association he may, with the approval 
of the Council be granted leave to be counted against 
his normal leave entitlement. 

CHAPTER 8 
TRAINING AND COURSES 

(i) The Council is responsible for the selection of those 
to undergo training course in Vanuatu or overseas. 



9.1 

9.2 

9.3 

9.4 

9.S 

9.6 
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(ii) ~~ere an officer or employee is required to undertake a 
course of training outside .Vanuatu lasting for two 
months or less, it shall be regarded as duty. 

(ii i) An Officer or employee 
correspondence course in 
official work 'may qpply to 
undertake· su'C:h course:. 

wishing to undertake a 
a subject related to his 
the Council for approval to 

(i v) Any approved a bsences from duty to take exami nations 
will be deducted from leave. 

(v) An Officer or employee who successfully completes a 
course of training and/or examination shall not have an 
automatic right to promotion Or advancement of any kind 
but, his training and qualifications will be taken into 
account when he is under consideration for promotion. 

(vi) On successful completion of an approved course and the 
examination thereof, the officer or employee may claim 
reimbursement of the tuition and examination fees, and 
the cost of necessary books and materials specified by 
the course authorities. 

CHAPTER 9 
TERMINATION OF SERVICE 

The normal retiring age is 55 years. 

Disciplinary procedure is prescribed under Chapter 6 of 
these Staff Regulations. 

Retirement on medical grounds may be granted by the Council 
on the production of a report by a medical officer that an 
officer or employee is unfit .on medical grounds to continue 
working. 

The service of an .officer or employee may be terminated by 
giving due notice in accordance with the terms of his 
engagement~ and if no period of notice is specified therein, 
by giving three months notice or three month':,) salary in 
lieu of notice .. 

An officer O,r employee wishing to leave the service of the 
Council shall give' three month's notice or three month's 
salary in lieu of notice to the>,~Council. 

DEATH IN SERVICE 

In the event of the death of an officer .or empl.oyee during 
the course of his service the Council shan pay to his legal 
personal representative a sum equivalent ·to twelve month's 
salary. 



10.1 
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CHAPTER 10 
SUPERANNUATION 

The Council shall ensure that all officers and employees in 
the service of the Council shall register to be members of 
the Vanuatu National Provident Fund. 

CHAPTER 11 
REPEAL AND SAVINGS 

(i) All previous staff Orders, Regulations or instructions 
are hereby repealed. 

( ii) Officers and employees 
service of the Counci 1 
operation of these Staff 
posts. 

CHAPTER 12 
COMMENCEMENT 

appointed to posts in 
shall from the coining 
Regulati.ons continue in 

the 
into 
such 

12.1 These Staff Regulations shall come into force on the date of 
approval by the Hinister responsible for Municipalities. 

MADE at Luganville the seventh day of June, 1988 . 

. . . . . . . . . . . . . . . . . . . 
TO~IN CLERK MAYOR 

Approved on the 30th day of December , 1988 • 

. . . .. . .. .. . .. .. .. .. . .. .. . .. . . .. .. . . .. . .. .. . 
IOLU J. ABBIL 

MINISTER OF HOME AFFAIRS 

COUNCILLOR 

AND MINISTER RESPONSIBLE FOR MUNICIPALITIES 



STAFF 

Hessengers, 
Telephonists, 
Cleaner 

Office Clerk, 
Warden 

Assistant Account, 
Typis t, 
Assistant Head of 
Department~ 

ANNEX I 

INDEXED SALARY SCALES 
(CHAPTER 3 Paragraph 3.4) 

CAT. SCALE MONTHLY ANNUAL 
SALARY SALARY 

A 1 15.000 180.000 
2 16.000 192.000 
3 17. 000 204. 000 
4 18.000 216.000 
5 19.000 228.000 
6 20.000 240.000 
7 21.000 252.000 
8 22.000 264.000 
9 23.000 276.000 
10 .24.000 288.000 
11 25.000 300.000 
12 26.000 312.000 
13 27. 000 324. 000 
14 28.000 336.000 
15 29. 000 348. 000 
16 30.000 360.000 
17 31. 000 372. 000 
18 32.000 384.000 
19 33.000 396. 000 
20 34.000 408.000 
21 35.000 420.000 
22 36.000 432.000 

B 1 22.000 264.000 
2 
3 
4 
5 
6 45.000 540. 000 

C 1 33.000 396.000 
2 
3 
4 
5 

..... Ii .. 55. 000· 660.000 

PERIOD OF 
INCREASE 

1 Year 

1 Year 

1!,,; Year 
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STAFF CAT. SCALE MONTHLY ANNUAL PERIOD OF 
SAlJIRY SALARY INCREASE 

Secretary Typist, D 1 44.000 528.000 
Nechanic ~ 2 
Accountant 3 1", Year 

4 
5 
6 67.000 804.000 

Head of Department E 1 55.000 660.000 
Technician, 2 
Treasurer 3. 1", Year 

4 
5 
6 78.000 936.000 

Assistant Town Clerk F 1 65.000 780.000 
Engineer 2 

3 2 Year 
4 
5 
6 93.000 1.116.000 

Town Clerk G 1 100.000 1.200.000 
2 
3 2 Year 
4 
5 
6 120.000 1. 440. 000 
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LABOURERS CAT. SCALE MONTHLY ANNUAL PERIOD OF 
SALARY SALARY INCREASE 

Year 

1 15.000 180.000 
2 16.000 192.000 
3 17.000 204.000 
4 18.000 216.000 
5 19.000 228.000 
6 20.000 240.000 
7 21.000 252.000 
8 22.000 264.000 
9 23.000 276.000 
10 24.000 288.000 
11 25.000 300.000 1 Year 
12 26.000 312.000 
13 27.000 324.000 
14 28.000 336.000 
15 29.000 348.000 
16 30.000 360.000 
17 31. 000 372.000 
18 32.000 384.000 
19 33.000 396.000 
20 34.000 408.000 
21 35.000 420.000 
22 36.000 432.000 



'mE PCf/T VILA MJN!CIPAL c(~Il. 
(STANDIm ()R[:IERS) oomR No. 6 CF 1989 

IN EXEIlClSIt of the }:JOIIIers conferrro l:o/ Section 11 of the Mmiclpalities J\ct }b. 5 
of 1980, the fbrt Vila M.:rrlcipal Cotn::i1 hereby makes the follcw.l11J St.arrling 
Orders: 

INlIi1'lF'f'lE"lAT~ 

PART I 
~ 

1. In these Standil1J Orders, 'unleS$ the ccotext otherwise re:ruires:-

"ACt." means the M.micipalities ACt N:>.5 of 1980; 

'\c,a.n=il" ~ the ?crt Vila MJnicipal Cotn::il; 

"Cou1cillor" means an eIect:.EP member af the ~il; 

"CIert!:" means t.llEl 'f<:w). CIert!: of the Ccu.cl.l appointEd in acoordan:::e 
with SeotJ.on ~8 afthe Act or aJ1YOl1e ~ on hi:> behalf; 

F ItWt.::E aHII'l'IEI 
2 • ( 1) There shall be a ·firum:.;e ccmni·ttee of the COl.n:!il. whk.h sl-.all ccnsist 

of the Moo/Or, Th;pUty Mayor and tJ1ree other COU)Cillors. 

(2) (.be 'of the menbers of the finance CCJlIllitt;ee shall be CifPOinttrl by ·the 
~il.. to be the Cllaiman of the finance camJittee. 

TOIIl ~ CCMII'l'IEI 
:5. (1) 'Ihere shi>llbe a taNn plarpirg catmit~ lilhidl shall mate eKal11inatial 

of b..tild:j.ngpennit awliCll-tions, ~ IiUlding permits and deal 
with taNn plann.l..n;} matter!iOO beh;:ilf of the Ccu1cil. 

(2) The tc:w; pl<mnil1J ccmrd.ttee shall conl.ist; of the Mayor and five other 
IIleIlbers, and may include not lTOre than two persons l4'lo are not 
CoutJc:lllors. 

. .. /2. 
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( :5) Coe of the rnanl-;el"S of the t:a>Jt1 plannir9 ccmmi tree who shall be a 
C',ouncillC>!' shall be appointed try the Calncil to be the Chainnan of the 
carmi ttee. 

Tmt C1! (FFICI!: CI" <XMII'n'EE ~ 
4. ( 1) A rrember' of a ccmni ttee of the (",Q\l!1Cil appointed tn:ler these Standirg 

Orders, shall hold office for such period nrJt exceec:ling ene yeal' as 
maybe specifi.e1' in the jnstrunent of appointment of the II81ber unless 
ta ccmtlittee, is dissolved before the e>g;:>iry of that period. 

( 2 ) Wlere a a:amri. tree lTal1ber:

(al dies; 

MEE'l'ImS 

(b) resiglS; or 
( c) ceases to be a Ccu1cillor, 

another meuVer shall be aj:pOinte1 to serve for the ranairiler of the 
tenn of office. 

5 . ( 1) Ckle I!l€-'etirg of the CalOC!il shall be coovene1 jn the rronth of ppril of 
each year to debate and approve the amual estimates of the CooJICiJ. 
for the caning year. 

(2) EXtraordinary meetirgs may be cc:ovened at the reqL~st of two thirds of 
the Col.D:1Cillors by giving notice in wri tingto the Clerk not less t.han 
three weeks before the date of 9)(:31 meetirg. 

(3) Before a Co\rlCil meetirg er.ds. the Cooncil shall approve 'the date for 
w.e next m;:eting of' tile Council. 

C.AI.Ll1'D (J! M!EI'ItGS 
6 • ( l.) '!be MayO!' shall in wd tin;) issue notice of Co..rlCU meetirgs" toO ead> 

Cooncillor statirg the place and time of Jreeting therein. 

(2) The notice :!.ssued tn:ler subparagraph (1). shall be gi.verl not leSS than 
tl1ree clear days in advance of the day of the meeting and shall be 

.. recorded-in-the ndrute bock. 

(3) v.herethe agerrla has not been exhauste:! at ooe seSsicn atd' it,becanes 
necessary for tile CCUl1ciJ. to meet tile following day or on S\i)se:tuent 
days, 'tile Mayor shall, at tl1at sessioo verbally obtain the ccnsent of 
the majorit;y of Co.mcillors to at.tend ITeettpgs on ti,e following day or 
sttlsequent; days, as tl1e case mEW be. 

(4) Not.ices of Counc:jJ meetir~s shall be displayed d1 the no1:ice 00ard at 
the door of the TCW'l Hall. and shall be publicized as rruch as 
possible. particularly in the press and over the riidio. 

. . ./3. 
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INVl'I'ATICUS 'l'O :tal~ILJ:!RS 'l'O A1"l'niD ~NGS 
7. (1 ) The Council may invi te to Hz meetings alT:! person having 3pL."Cial 

kncwlEdge of mat.ters which the CouncE is C<rJCen'l€d with, and whose 
cdv:lc..'emay be of us€'. . . 

. . (2) MY per'son invJtro t.o at.t.errJ a C<:..<.meil meeUng un:ler swparagraptI (1) 
,shall not have a rtght to vot.e. 

PlACE IF M!:IfITlOOS 
8. (1) All meetirgs c<f the COL1nOil shall be held at the Tcwn Hall, elCr;:>t as 

the Mayor may ~l.de. 

(2) \!,hena meeUngiS to be held at a place, other than the TCW1 Hall, the 
. Moworshiil:t iIl'the notice of the llleet.ing give reasoos for h:>lding the 
meeting tn tl'li;lt place. 

PflFX :R!1!l'CE 
9. (1) Coonci l10rs ill office take precedence in alphabetic order, elCept that 

AGIl'NOA ". 
10. (1) 

(2) 

the I-IaYOr followed by the Deputy Mayor shall take precedence ill the 
order of thefr appointment. 

The Mayor shall keep a Hst of Councillors ill this order at the Tcw1 
Hall for the informatioo of the public and shall ensure tbat the list 
is kept tP-to-<1ate. 

.." . 

The ag€'.nla for all on:i:inary meetings shi:lll ~QrCW'l1.1P by the Mayor in 
conjunct.ion with the Clerk and shall be tssued with notices CU\verUng 
such meeting;:; •. It shall list itans :in the folloongorder: 

(a) "PProY!i!l of minute!> of the previcos rn;,etinj; 
{I;))., 'Clerk'EO report to the Cc.\.:In::il; 
( c) camp:l:ti;le' IS' report.'.> to the Council; 
(d) ~ticn of Usted h.Jsiness; 
( e> .. any other busin\\!ss;' . 
(f) date of nex:t Cculcil meeting. 

(a) 

(bl 

If a Courdllor wishes a SJbject to be inc1lXledon' the agelda he 
shall gi Va the Clerk wri t.ten notice of the item not less than 
eight ~sl:J€[ore the date of the !reet.:j.ng. 

If an i tEnl does not awear on the agerrla the CCU1CHlor shall 
obtain the approval of'thernajori ty. of rrari;.ers beforei t. may be 
-d,isCllSsed ; 

Div:l.sicn 1 - ProcEdure of Council Meet:t!9S 

O~ CP M'ErlNlS 
11.. (1) The Mayor sl1all open meetings at. the time specified in notices isSJEd 

under paragraph 6(1), .. ahl. shall call the 1"011 of C.ouncillors in.office 
to ascertain that a CjUOnt\I is reacha:!. 

. .. /4. 
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(2) If one haul' after' tbe hrne specified a qtlOJ:1..1I11 i.s still oot read100 t.he 
M6'jOr shall adjourn the neeUng for' eight days. 

( 3 ) en i'rl j ournnent of a. meet.irg un::ler subpar~raJ:h (.2), new notices shall 
be i.ssued to CCol1cl.:nors who were C'bsent fran tbe meeting. 

(4) The Council ~.ha.ll meet aft.er the ei.ght days oojournuent declare:l under 
sli'paragf'aph (2) and S.'lall proceed wi th its ooma1 rosiness mawver 
the nunber of GaJnc:Ulol"s present, 

MINJIES AND REKm'S 
12. (1) After the cpen:i.n;; of tbe rreetirg the Mayor shall direct-

(a) the Clerk to rei'rl cut minutes of the previous meetir9; ard 

(b) the Chai.rman of the -

( i ) f irlarce crnmi ttee ; 

(ii) t.a-.n plannir9 cc:nmittee; arrl 

(iii) any other crnmittee that has been establisha:!., 

to give a rep0t't en the activities of those canmittees. 

(2) The Clem; shall take mirutes of all ptXX:e€dir9S, discussicns, 
. decisions am. votes of Cou1cil meetings. 

(3) The minutes shall be written in English. Frmd1 ard Bis1ama. 

(4) Ccpies of the minutes shall be issued to Councillors With notices of 
CruncH meetings issued under paragraph 6( 1.) of the:;!e Staroing Orders. 

V()'I']:OO 

13. ( 1) A vote shall be taken en all matters d:i.scussOO. by the Cotn::il. 

( 2 ) Every \Iote shall be noved arrl secnrled. by Cotn::illors whose natr;;"s 
shllll be rerorded in. the minutes. 

(3) Subject. to the Act am these Stan::)jrg Orders, all members of the 
Counc:\.l may vote in a Council meeting. 

____ (/.) e;cept as provided for in stIDparcgr<;!ph (Ii), vot1r9shall be by sJ-n.I of 
hiii:idS-arrl· Shain:,.;,- by. the majority of C<:ulcil1orsVOting. . . . .... 

(5) C<U'lCillors who abstain shall not be considel'€d to be voters. 

(6) A secret ballot 111<0/ be held in tile case of ar:v rxndnation or awointr 
rrent, and whenevel' a rnajol"ity of elected members present so wishes. 

( 7 ) A secret· ballot. shall be taken by means' of blank slips harDed out to 
members, who shall write "FOR", "J\GJ\I1£'1"', or "JlBSTENl'IOO" en the slip 
an::! return it t,o the Clem: for CCU"lt.i.rg. 

(8) M..micipal bye-·l;;w.;; ard annual estimates shall be votEd on secticn by 
section. 

.. ./5, 
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MAYl::Il: ro BE~IBLE m.:! lJIS!ClPLL.w, ,l\ND ~ 
14. The ~r shall be resp".nsi b1.e for disctpline arrl order in the Council 

Chffi\be~' and an )'S1I31kr" and observatirr'E shaH be aidres.sa:l to him. 

r.~ ro OOEY Jl.Ml ~E 0ililm".3 BY MtYOR 
15. (1) AU members shaH obey alld observe all orders by the f;1ayor. 

(2) (a) 'Ihe MayOl' 11l1lY call to oroer al'o/' Ca.mc:i.llar w.ose dress, sp€€dl or 
be,h,:>v:iour' j,s COlltn:oxy to t.he rules of decency or prq:.riety or far 
failure to observe these Standing Order's. 

(b) A seccn:l call to order to the same Councillor duril'9 the sane 
meeting shall cause him to be el'duded fran the Council Cl1ant>ers. 

(e) Calls to c~x!er shall be recoroed in the mirute$. 

NaI~ll..l.OOS TO~ IXOiICIL UPON ~ 
J6. (1) Officers or enployees of the Can:;il may only 

The l'eqUest of the Mayor. 
address the Can:;il at 

(2) No per-sen, other' than a CourcUlor. !l1f.Y address the Ccuncil w.ltl'nIt 
prior written invitati.on of the Council in accordance with paragraph 7 
of these Sv...nding orders. 

CALI.Jl;n OF ~nm J;t£;hlTINGS 

PA~l' IV 
~'l'1':EEn~':f:mlGS 

17. A meetufJ of a CC(f!1U tte<;; of the CooncE shall be oonvenEd whenever 
necessary at the X'eo>::pest of the O'tairroan or at least four rrenber'&. 
prolli.ded that not less' tha.."'J. six mee'cirgl of any cO:nmittee shall be 
held in any one year. 

c~ (F (;(Mfi'!"mE ~!'GS 

i8. 1IIbrjdl1} sessi= of crnmlttees of the Council shall be chairEd by the 
O1airman or- III Ius absence by a rranber' of the carmittee elected to act 
as O1airman for' that; meetir.,g only. 

QtUo.i I'Ji C(M(['I'IIEE M!Z'l'lOOS 
lR. ___ ( l)-'Ihe-qtlOlUTl-forany meetirg of the ccrrmittee of the Co.lricil shall be---

1:w:l thi.rds of tile tot.al rnaTibership. 

(2) If at a f11'51: meet;il1;J the qOOfUl1 is not !'0ar.nEd. the Chairman shall 
cawene the meeting 24 tours later and the cQlll1ittee's deliberaticns 
shaH be valid if two rranbers includirg the O1.airman are present . 

.. ./6. 
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N::m..m (W ~~ ~~ 

20, (1) 1he agenda s..'1all be dr-ow; up by the Clerk aft.et' ccnsult:atioo with the 
Chair-man, ard shall be g:hren in notices l1Ot:ifying rnentbers of meetings. 

(2) If a mel1\ber of a camIitt,ee of the COl.l!lCil wtshes to rod ary items to 
the agenda be may do so et: the meeting without prior notice. 

vor..:m 
21 . ( l) A vote shall be taken 0'1. aU matt.em di5O,.1Ss00. by a camrl ttee of the 

C<.U1Cil, 

(2) Only members of a ,xmnittee of i~ Council l'fICo/ vote, 

(:3) \.bless all members of a ccmnt ttee of the cruncH present in a 
C'.::lnmi ttee neetL~ decide otherwise, 'voting shall be by sl:1aw of hands. 

MI~rrns (F ~'I:'Im ~nm 
22. (1) The Cl.erk shall take minLltes of aU proceerlirgs, disalSSicn.'i, 

deci.sions a.<d 'Ilctes of a carrnitt.ee of the Ca.n::i1 Jneetirlgs an:! shall 
circulate the mi.nutes to the members of the camn. tt.ee wi thin 
reasonable tirr.~ b€'£OI"e j. ts nex-t meeting. 

(3 ) ~tLnutes of CQ'rm-l tt.ee ~eti.rys Ilust~ be appr<:M;d by subS€qUent !llC->etin;? 
of tile Cann:lttee" 

A~~ 

PART V 
MI~.iS ----.--

23, (1) Fach CouncHlor shall be enUtled to a maximum alla.ral¥'e of 5,Oqo vatu 
for e<.ch meeting of a carrniUee of the C<XlnCil that he attends. 

(;2) Each Councillor shall be entitled to a max:im.ln allcwanc:e of 5,000 vatu 
fol:' each meeting of the Cam.cil that he att.:end.'5. 

(3) A )::€I"Sf:l1 aU.ending a meetcin;) of the Counc.U j.n accordance with 
paragraph 7(1) shall be entitled to tile sarre all~ce !is CoI..ln:illors 
if:-tberneeting-istaldrg place after . working murs, . 

(4) For the purpose of tbis p.,ragraph "meeUng" shall. mean one My'S 
si tting of t.'1e COl.mci 1. 

... /7. 
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C~:»£N'r 

Z4. These standing Oroers shall cone Into force 00 the date of approval by 
the Mimster l'espa1Sible for' M.ni_cipaliUes. 

l<'dlI'l!: at Por-r: Vila the 30th day of ~.ember, 1988. 

. .. . . , ............ , . 

Approved en the 30th day of Decerrber, 1988 . 

. .. .. ... .. .. .. .. .. .. . .. .. .... 
lOW J. ABBIL 

N:i.ni.ster c€ ~ Mfa:lrs fII'Jd MiDister 
teap ... ilBJ.ble for )UdMJI"'litles 

.~~ ... ~~ .......... . 



I'lEruIILIC OF Vl\.NUATU 
.~.~---.--~,----

'mE W3l'.WILLE J!O!ICIPAlJ COOOClL 
(STNID~ORlJERS)OOiER No. 7 OF 1989 

IN ~ of the }:-xwel:'S a:nfern,d i:.>y Sect.ia>. 11 of the M.lnicipal1ties Act }b. 5, 
of 1980, the lllgi''lIlville rUlidpal Council hereby malc..es the follc~ling Sj'~ln:ling 
Orders: 

I~OO 
1. In these Standing Order's, uriLess the COIYce>.-i~ otherwise rEquires:-

"Act" means the M.micipali.tl.es Act N:>. 5 of 1980; 

"Council" means the luganviUe l>tJn:icipal Council; 

"Clerll:" me;'l!1S the '1'= Clerll: of the C.Q\mt;:il ~pointed in a=ru6l1Ce 
with &'-oction 18 of the Pet or anyme acting 00 his tx;.half; 

F~rom:~ 

P.o.n-l' Il 
o::M4I'l"J.'ll:ES -----

2. (l) There sran be a finance carrm .. tt.ee at t.he council which s.':l<>11 ccnsist 
of the !v'~{or, Deputy Mayor and three ot."er Councillors. 

( 2) Q-le of the rre'llbers of th!e finance camli. tt.ee shall be ar-point.e::l by the 
Ca;;ncil to be the Chairmart of the fino-nce ccnrnitt.ee. 

TCW:" ~ Galil«IT'l'Il:E 
3. (l.-)-'ibereShalfile a t.a.n plarlflirg ccmnittee wJ.ch sr.aJ.l make examination 

of b.lilding permi.t a):pUcati=s, approve wHiling pe:rmit.s arrl deal 
withtClhln pl~ !l1atters an bcl1alf of the council. 

(2) '!he l..UIIn plamirg com:ti.ttee Eihall CO!1S1st of the M.:lyor and five other 
members. and 1IiQ}' include not: JIDna than i:w::> perscns who are l1C.\t; 

C C>.Jl1CU 1 ors. 

. .. ,/2, 
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(:;) Cne of the mEI'I1bers of the to%> plarnlin; cornu:. tree \'Iho shall. be il 

CC~.lt"d 1101" shall be apJX>inted by the Council to be the Cha.l.rman of the 
cam1i tLee . 

'l"Efl!'.\ Of! cnrc£ Of! r:::cM«I'J"l'i':E ~ 
", (1) A member of a cqm-iLttee of the Cc<..ID:::il appotnt€d urrler these St.andi.rg 

Orders, shall luld office for SlK'h period not ea:;",eding ene year as 
maybe speci.fi~~l in the tnst:n:ment of i'lpJX>intment. of the member unless 
the comd.ttee is dissolved. before the EllIPiry of that period. 

(2) Wnere a carmi-ttee rreml.'ler':-

~ 

(a) d:,es; 
(b) resJ.g1s; or 
( c) ceqses to be a Calncillor. 

anot.her rnerflber shaD. be apJX>int.e:l to ser',e for the renainder of the 
term of of·fiee. 

5. 0) one lneet.i1~ of th'" C.ouncil shall be convenEd in the ltPnth of Jli;ril of 
e<!ch . year to debate <md approve the annual e:;;tim:ltes of the Council 
for the CDIlirQ year. 

(2) Extraordinary meetirQs may be corw(;mo;d at the re:. .. ·l..Jest of M thirds of 
the Copncinor1? by gi.vingroticfil in writing to the Clerk rot less thqn 
three Wi3$.£ before thf; date of such meet~. 

(3) J:Iet'ore a Cour:v::H meet.~ (If'ds, the O:::unc:H shall approve the date for 
the next rr_ting of the Council. 

CJ\l.UN:; Of! MJETINQS 
6. (1) '!he' Mayor shall in wri tin;; isSl..Je not:\.ce of Council meetirgs to each 

Ca.1ncUlor stating the place and time of ~ting therein. 

(2) The noti~~e iSsue1 uxler ~araaraph (1). st>..all be given not le~ U'latl 
--threecl<?ar--da:yE':- in as::lvi:mceo! the day of the meeting andshaUbe 

rilCOrded jn the minute bock. 

(3) Wh~ the agenda'ha..<; not be£';!n~austa:l at ene oossioo and it becanes 
neceE':5ary fo)" the Cooncil to meet the following day or en S\.tlS.equent 
dayf,l, the t'.ayo)C. shalJ. at that sessioo vef'Wly obtain the CQ:)E;e!1.i:; of 
the majority of Calncillors to a.tt.:a1d meetings on the· following day or 
subsequent days, as tl;e case 1l\3Y be. 

(4) Nottces of Cour:v::i.l meet.irgs shall be displayed on Ule notic.-e board at 
the door of the Tcw1 Hall, and shall be publicized <Is m.1Ch as 
possi.ble, particularly in the press and over the rooio. 

. . ./3. 
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INVITll'fiCNS 'ro ~m-~Iu.cm ro AT'lEND IJw.Em .. ~ 
7 . ( 1 ) 'J:hl;; Cooncn mari in-vi te to it.s meetings any person having special 

lIn~ledge of mi"itters which t..'1e Council is COl'lCema:i with, and whose 
WvJce may be of use. 

(2) Any j:.>erscr, il1vit;ed to attern a Ca.mcil meetirg \..ll"Jder subpar'~rajil (1) 
shall not h"ve a right to vote. 

PLI\CE.(F~ 
8. (l) All meet~s of t,he CouncH shaH be held at the Town Hall, elCept. as 

the Mayor may decide. 

(2) Whm a !!eet.ing is tAl be held at a pl<'Jce, ot.her than the Ta.IIn Hall, the 
M/iYOr :;>hall tn the notice of the meet~ give reasons for holding the 
m"""ti.rg in that pJ-ace. 

PJWNI!!tQ 
9. (l) CwncHlprs in afHce take preca:lence in aljilabetic order, e\l::ept that 

t.ue Mayor followed by the DE\puty Motyor sl:~.ll take precedence :in the 
orner of t.hej.lc appointment. 

(2) The Mayor shall ke.ep q list. of COl.lncHlors in this order at the Tcmn 
Hall for thf.; infor:rat.ian of the public and shall ensure that the list 
iiS kept up-to-date. 

AGm¥\. 
10. (1) The agenda fdr all ordinaty meet.:ingll s\".all be dra.n up by the M;3yor in 

=junction ~;ith the Clerk and shaJl be issued with notices CCII1V61ing 
such n:~ti.rgs. It shall list it;ems in the follcw.Lrg order: 

(Ii) approval of min,ltq" of the pr'6'vi (f.J.S n-;eet,iro; 
(b) Cier'k's report, to t.hEl. Co.1ncil; 
( c) comli tt?e' $ reports to the O:>Ul1Ci.1; 
(d) ~'T1it1<l.UOf! of Hsted 1::uliness; 
( ~) any otber p.J$~.ne-ss; 
(f) t:l<;lte of ned (',0'-ll1ci1 rneetl.rQ. 

(2) (a) If a Councillor \l!ishe.s (l subject to be included on the aqen::la he 
shall give the Clerk wrii,ten notice of the ite!t\ not less than 
eigbt days before the oat', of the meeti~. 

(b) If an Uan does not appeeJ' on the agenda the CO'LlI'lCiUol" shall 
obtajn the APProval of '\::.hf' majority of members before it may be 
d:tl>CUSse::l, 

Pivision 1 ...: P~l~ of Ccux:il Meet~ 

oPimnd·" taTIOOS 
11. (1) The Mayor shall oPen m<..>eUrgn at the time specified in notices issued 

under paragraph 5(1) , and shall cxUl the rolJ of Ccu1cillors in office 
to aseer-taw t;h;;.t a quon:rn is reache::l, 

.. ./4, 
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(2,) If ene hour af'ter the tiIlle specified a quDrctn is 5t1.11 not, reamed the 
Mayor shall adjourn the lTI(;e'cing for eight days. 

(3) On adjournuent of a meetir9 un:'!er stlbparagrar:h (2), new notices shall 
be issued to Camci.J,lors who 'Jel"'e absent fn:xn t.he meeting. 

(4) The CouncH shal.l rneE,t after' the ei.ght days adjourrment declare:! un:ler 
sur.:paragJ"c\ph (2.) and shall proceed with Hs nonrtal ruBiness w'late'lier 
tbe n.:mDe" of Cc.t>!"ci HoI's present., 

!oI.INU'!'l'iS .l>.ND ~'S 
12.. (1) Aft;er· Ul~' opening of the meeting the Mayor shaH dir'ect -

(a) the Cler'k to :rea::l rut mirotes of the pre\l:i.ous meet.ing; am. 

(b) ti'.e Chainn;:m of the -

(j, ) finance camo. ttee ; 

(Hi) ?lIT)' other carmi ttee that hal:; been establishB:i. 

to g:LV€ a report an the activities of those camti.ttees. 

(2. ) The Clerk shall take mirote.<; of iUl procee::lings, discu.<;sions, 
df)(.,is~l.ons &x:l vat{;s of CooDen Jm€tings. 

(4) Cc\?ies of ths mirotes shall be iSSUEd to Councillors w-i th notices of 
Cool'lci.l meetings Issued l.lI1d.er paragraph 6( 1) of t:hI:lse Starxling Orders. 

VO'i'ING 
13. (1j A vote shaJ.l be t.akJ:m on an matt,"rs dj.SCUJSsed by the Ccunci.1. 

(2.) Every vote shall be !roved and ~ by CCU1C'illors WIOSI, names 
shi;ll be l~.rd~ i:, the mincte$. 

(3) SubjeC1~ tp the po;t and these Standing Ol"oe1'$, all rranbers of the 
('.,()l)f1cH may vot.e in a Council ~t:i.ng. 

(4.)-Exc~t-as-pl"CJll'jded for in s,lbparagraph (6 l, voting shall be by Sf.o..l of 
hands and shall be by the majority of Ca..1noillors Vot~ . 

(5) Ccuncillors who abst:aJ.n shall not: be COl'lSioored to be voters. 

(6) A secr-et ballot !1li\'{ be held l.n. the case of any nardnabon or appoint
nlent, &x:l whenever a major:l:ty of ela-ted members present so wishes. 

(7) A secret; ballot shall be i:i.lI<'.en \:1.1 means of blank slips han:led out t.o 
merbers, who shall write "FOR", "J\GJlJ.NS'I"', or "ABSTENTICl'I" on the slip 
and rebll"l'l it Lv the Clerit for count.l.ng, 

(8) M.;nicipal b:/e-laws and ?J'\llUal estimates shall be voted on sectioo by 
section. 

" ./5. 
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t~J\YOfl TO fIE 1*~:mLE l'Oll: DISCIPLINE JiNlj ~ 
14. 11'1.0 Mayor' shall be responsible for discipline and ol'der in the councU 

Char.bel' and all r'al1oCW\;;S an;l cbselveti an:s Sb611 be oodKesstirl to hu-a. 

t04l!ll1S ro OOEY .AND ~ ~ aY M\'i'm 
15. (1) Allmenbers shall obey ar):j observe 1311 orders by the Mayor. 

(Z) (a) 1he Mayor rray <:<"'I1l .. to ol'$r en}/' Ccurocillor \$lose dress, speech or 
behaviour is ccntrary to the rules of dece1cy or proprlet<'! or foy' 
faEure to obSIOYVe these standing Orders. 

(b l A seccn:) call to oroer to the S<'llTo!$ r,ouncjJlor d\ri~ 1:ne same 
I1freting shan cal)$€' him to be ElXCludOO ft"Cln the Council O1arbers . 

. (e) Calls to ol-oer !Olwll 0.) record.o:;d. 111 the mi.nutes. 

NOO--ea.u::ll.v:as 10 ~ C'A:UlCn, I.ll"'OO ~ 
16. (1) Officers or e.rrployOOs of the Cou1cil m.s:,r (lriJ.y address the C<x..lfiCil at 

t!1$ N;qulst of the Mayor. 

( ~) !'lO persa;;, Qi:her- t".han a Ccuncl) lor, IllaY <:Idctress the Co..=il loll tlnlt 
prior wrlt.tel;1 invitaticn of the Council in acco~e wi.t.h paragraph 7 
of these St!ll'ld:\!~ Orqers. 

CAl.J...'lOO at" (XM[r'!"'IEE ~INGS . 
. .l7 . A meeting of .. 1ii Camri ttee of the C.runcil. shall be t."(lI1\I6)ED w\1E$"1eVer 

nooessary a·e the request: of the Olairman or at least; four mentlers, 
p rov:Lde4 that not 1 ess tha."l s:l;( meetil"<Js of at1'j ccmni t:t"*' f1".hall be 
beld in any cne year. 

GHAJ.m~ (1! o::t.m~ ~ 
18. \'brkil"<J sessioos of camP. t;l;.ees of the Council shall be cbail'e:\ l;Jy the 

Cbairman Of' in his absence by a l11eTiber of the cam.i ttee electe:i t.o act, 
~ .~- --------as-01airmanfor-th.at rr,ee-r~ing only. . 

Qt.UDf CI" ~~ Jal'JJm 
19. (1) 'The quorun for arw meetirg of Uw carrnl.tt.ee of the Ccu'i:::il shall be 

t:w:> thir.-Js of the total l1¥!ll",!:)el'sh:Lp. 

(2) If at a first meet.irg the qUOl"l.l'n is 1101; reache:l, the Olail"ll\im shall 
ccnve.ne the meeting 24 l:'P\.:u's later and the cat1'l1i ttee . s del ib;;,raticns 
i;;hall be valid j f tw:> n'611bens j.l1cl \li:l:i.rg the Chal.1"fr&1 aY'e present • 

.. . /6. 
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AGil':!-101, ~ ~~ ~1~ 
2,0. (1) 'The ngelC&:\ s.hal1 be dl:'~ up by the Cl.;;-rl< after cCflsultati.on wHh tiv., 

O',i';:iman. !lDIJ shan be g:L V'<;r, :U.., netices fK'tifying !!l!'!S11bers of meet:lngs. 

( 2. ) If B n'<!ilt;",y' of eJ ccmmi. j;t""", of the Camc:l.1 wi shes to ;:!dd <'J1t j tems to 
the l)ge!1d;~ he may do so at the nlL-eting l«'l.thout prior notice. 

V(Yt1~ 

21. (1)' A vote; shaD be ~.n <71 all llli',1;t.el''f5 discu.'Ose::J.by a CQTll11l1:te<1' of the 
Co.mr;;U. . 

(::;) U'lles,s 1')11 I'l1eIIlbers of a cc:mnl ttoo of the Ccunc:il pl"eseni; in a 
com:ut:cee li"""'ting declcW otherv..oJ.l'le, yotj.ng shall be by sna;.. of h<mds. 

M.!l'm'ES CF ~~ I<mttn~ 
2,:2. 0 ) ~).} Cl¢rl<.. sbluJ t,ak,e mi.\1I.lt,P-s (,f all Pl:'OCeo:1J.ngs, .cii$C!.j!;si c:t1S. 

Q!>:liti>:lCKlS ,mel vct:«> d' a comri:l:;i::ee of the' COIJnC:U meetingi; an:l shen 
dl'~;ullS:t,,' the l1'.iYJ).lt:e~l tf.> t.oo lll€l1t-..er:o of tl1e oam:rl. ttoo wi thtn 
l''Cbs(ltlable t:t.me before j ts n@(j;: meetir..;;r. ;', . 

(:5) l/d .. tl.lt'"'s of Ccml!:1;~ Meet:irgs :rust be appr'CVED by Il;th~t meet.iI'9 
(J'£' the Como. ttee . 

A~~)\t~ 
43. 0.) l!:.ach COIlt1CiHol" l~hal1·be .:ntj,1':led to a roaxim.:m all~ of 5,000 vatu 

for i&:'ch l1J!'>'J<t:1.ng ()f a <:'..Q11!)U tt..ee <Jf th<? CCUcc:l.l that; he aU.:er.ds. 

(2) M.t~h C¢\.li'lCil1or wl1 be f$li;:itled. to a ~rrom allQllarc~ t;jf 5 1000 vai:u 
for ellich l1J(!eting of the Counc;i.l t);at he atterlds. 

C:;;) A person Iltten:tix.;J a meetln;J of the OCUtlclJ in accoroance wIth 
pru'~ap);l 7(ll shall. be enbtled 1;.0 th .. ~ S/.l!lle an(~e a .. Co\n~iJlor!S 

--irf~'l@m~::i,T3:r~rn,·IJ:W3.h;)pl1;!\c/'n;fte),\\olil:;i;1'\1 ro.xs. -

(4) fox' the p\lrpose of this Plll'<Jo.,7Y'C)ph "meeting" shall mean O/'lt:, day's 
81 tU.Yl" of the Ca.n.:l.l, 

... /7, 



C~kl"t 

2/.. 111et4<; S'\.llndjng Order's shall o::me j.nt;,o fo",,:::.:; 00 the dat..4! of approval 1'1Y 
the M:i.ni,ster j"f.:"pon"':ible :COl' M.lr1icipal,l.t,l.es • 

~ ~ • , • > •• ~ •• , ....... . . ~.~, .... ~,,,,.,,-~.~~,-, 
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REPUBLIC OF VANUATU 

THE NATIONAL COUNCIL OF CHIEFS (ELECTION PROCEDURE) 
(RULES) ORDER No. 8 OF 1989" 

To provide for the election of the members of the, National Council of 
Chiefs. 

IN EXERCISE of the powers conferred by section,4 of the National Council 
of Chiefs (Organization) Act No. 13 of 1985, the Electoral Commission 
hereby make the following rules:-

INTERPRETATION 
1. In these Rules, unless the context otherwise requires:-

"Council" means, t!}e National Council of Chiefs provided for under 
Article 27 of the Constitution of the Republic of Vanuatu; " 

"Section" means a section of the electoral college of chiefs as 
specified in ;rule 2. 

CONSTITUTION OF ELECTORAL COLLEGE 
2. (1) The members of the Council shall be elected by an electoral L, 

college of chiefs. 

(2) Theele,ctoral college of chiefs shall be divided into eleven 
sections',' ,that it '100 say, one section for each Local 
Gove-rnment Council region. 

(3) Subject to subrule (4), members of each section of the 
electoral college of chiefs shall be appointed by area council 
of chiefs 'on the basis,'of on,e member per Area ~ouncil of t~e 
Loca I Government region within which a member res'ide s. 

(4) The following sections of, the electoral college of chiefs 
-shall be- as follows:-

(a) Pentecost region shall comprise six members. Two members 
,each shall be, chosen, ,from each Area Counc il of that 

region by each area council of chiefs; 

(b) Paama region shall comprise four members. Two members 
each shall be chosen from each Area Council of that 
region by each area council of chiefs; 
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(c) Ambrym region shall comprise six members. Two members 
each shall be chosen from each Area Council of that 

. ",r,egj.pnby each area council of chiefs. 
~.:.j~~:.~~:,~"i:_ :'~<t .. ; .. _< '"','~,._",!,"_;:~_<';~::,l""~",,,, ,.', " . '1! ',' , ","":j": 1.' -'" .- " .. _ :: -- , .. :.~.':~::'.~,._~,~~_::".~'::! I 

ELECTION OF MEMBERES OF C()ONC:.!r;'.:, .' " ' 
3. (1) The election of the members shall be 

accordance with Article 27 of the Constitution 
;', ""iJiovfs'i'drlsOft·hheRliles. 

and 
in 

the 
, : \ 

.' ;~2)., E"ch, ~eeti9n shall elect members 
:~::);,.:':.:.;.;'i;f:Jt;s _o,~',:>ntiffi:bl~r as fo}_~.o·ws.:~:, :".-.\"~." 

(a) Banks and Torress region 
(b) Santo and Malo' region 
(c) Ambae and Maewo region 
(d) Pentecost region 
(e) Paama 'r'egion 
(f) , ,Ambryrn region 
(g)'" l'1a1ek'ui'a' r,egion 
(h) 'Epi regio'n ',' , 
(i) Shepherds region 
(j) 'Efilteregion 
(k) TAFEA region 

.. '::' ': 

of the Council from amongst 

'. : .;:,'~ f'·; -; '! 

2,',CllstOlY"chi'lfs;, " 
2 custom chief's; 
2 custom chiefs; 
2 c us t Olll,', '<}h~,.!i'f,J1:1"i;' 

,,1 c,us t,9:ill .c;p.i,~J; ;;' 
2 custom chiefs; 

'2 ~u'!l,.,om' ,ch·i~ts:; 
-1:: custo~. C:h:i:.~i41i: 
2 custom chiefs; 
2 ' custom, c,h:iJ'{IH' 
4 cus,tom "Chiefs., 

ELIGIBILITY FOR ELECTION ' ,'" , ,',,' ,''''''''''Y-, 
4. Any- per~ondul:y; recognised by or under local' custom as a :chie~" 

shall be eligible for election to the Council by 'the s«etion of the 
""the r,egion within which he resides: . '-.', .,,',: ",' ; . ." , 

'Provided that members of'theParliament,Municipal Councils and 
Local Government Councils shall not' be eligible for,,'election to the 

, Council. 

R.!hUruUNG OFFICERS .. 
", ;" , . 

5~ The· secretal'ies 6f each Lothil Government' Council shall be ex 
offiCio the rhurning officers for each'seetion: 

, ": . " 
Provided "~hat they" 'may he' replaced by any other person duly 

--appofntea--oy--t:ne--Principa 1 -Electoral Of f icer .. forthis 'purpose._ 

, "\,' _."-',:" • f 

NOTI:CE'OF ELECTION 
6; ,,-. Each sectIon shall meet for the purpose of· eJecting members of the 

Council at such date, time',a'nd place as' the Electoral Commission 
shall appoint. 

,.':';h,' :j , ;-: 
i't 

QUORUM 
7. (1) The quorum shall be two thirds of the members of each section. 

" 
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(2)' 'Hat thetirr;e,' and place fixed for the ,election fewer than 
two-thir~s of: the members of the section shall ,be present, the 

'rE}turning ofJicers shall adjourn the election from time to 
'time and for such time not exceeding' in the aggregate 
forty-eight hours to allow absent members to arrive. 

(3) Up o I)" tl;te e''Pir;; of such period, ths returning officers shall -

(a) if not fewer than one-half of themem.pers are present 
forthwith proceed to hold t;he election; or 

if fewe,~ than- one-half of the members of the section are 
present, fort,hwith countermand, the election and report 
thereon to the Electoral Commi'Spion., ",' 

(4) Upon receipt :of such report, th:e'Ele2t'or~1 C~~mission in its 
discret~on may -

, (a) ',i.ppointa date, t irrie and place for '..t:be 's'ection to meet 
agai'n to procaed v..tith the election. The section meeting 
in pursuance of such directions shall be deemed to have 
been duly "~jou":1ed and t,o have duly m.et under a,nd in 
accordance with the provisions of ~~q;~9~:_6; 

(b) proceed de novo under tbe provisions of section 6: 

,Provided that in the 2xercise of its powers under paragraph 
(a) of this subsection, the Electoral Cornrnissi'on shall not 
appoint any date ~ater than the tenth day next following the 
date appointed for the holder of the election un,dar section 6. 

,METHOD OF ELECTION 
8. (1) Each secti'on shall meet at the appointed time,and place in the 

presence of the returning officers in order to discuss the 
dection of the members of the Council and if possible to agree 
unanimously thereon, The returning officers shall take no p~~t 
in 'such discussions. 

(2) 1£ a section shall !'lfter' a reasonable p'eriod reach a unanimous 
decision upon the election of any. one .or, more of the members 

_to __ heelect~d;, the members cif the section shall inform the 
returning .qff.icers -:of thei'r decision. 

(3) In such case, the returning officers shall in the pre,~enc~ of 
all members of the section call upon each rriember individually 
to confirm the election of the meMber or members named. 

(4) If the returning officers are satisfied ,that ,,,ny one or more 
members have been elected by unanimous decis~on, such member 
or members shall be thereby elected. 



- 4 -

(5) If the seytion is unable to reach a unanimous agreement within 
a reasonable peri.od upon the election of all members in each 
respective section, a secret ballot shall forthwith be held 
under the supervision of the returning officers for the 
election of the members remaining to be elected: 

Provided that if the number of candidates for election is equal to 
the number of members remaining to be elected, such .;andidates 
shall be deemed to be elected by unanimous agreement. 

ELECTION BY SECRET BALLOT 
9. (1) For the purpose of holding an election by secret ballA>t under 

subrule (5) of rule 8, the returning officers shall provide a 
ballot box, a polling booth, baLlot papers of white col"Wr for 
the respective candidates and such other equipment a$ m&y be 
necessary. The returning officers shall write the respective 
names of the candidates on the ballot papers. 

(2) Every ballot box shall ·Je so constructed that the envelQpes 
containing ballot papers can be placed therein but cannot pe 
withdrawn save as provided in rule 11. 

VOTING 
10. (1) Each member of a section on receiving a ballot paper 

containing the names of all candidates and one envelope shall 
go into the polling boo:h and t:1ere place a symbol "X" against 
the candidate or candid~tes of his choice inside the envelope. 
He shall leave the polling bootr. and place the envelope in ;he 
ballot box in the presence of the other members of the 
section. 

(2) The elector shall not place -

(a) any mark, writing or symbol other than the symbol 
specified in subrule (1) on the ballot paper; 

(b) any mark, writing or symbol on the envelope. 

COUNTING OF VOTES 
11. After the voting is comple~ed, the returning ~ficers shall in the 

presence of the members of the section open .he ballot box, 
withdraw the envelopes and count the vote. in stich manner as to 

---- -- --pl'eservet-he -sec-rec-yofthe vote of each elector. 

INVALID VOTES 
12.. Any ballot paper which -

(a) reveals the name of the elector; 

(b) is found in the ballot box without an enveLope or in a 
non-official envelope; 



- 5 -

(c) bears any marks enabling identification of the elector; 

(d) bears any remarks about a candidate or any other person; 

(e) is found in an envelope with the symbol "X" placed against 
more candidates than required; 

(f) bears any mark, writing or symbol other than that symbol 
specified in rule 10(1); 

shall be considered to be a void ballot paper. 

DETERMINATION OF POLL 
13. (1) The candidates equal in number to the number of members 

required to be elected who have obtained the highest number of 
votes shall be declared to have been elected. 

(2) If after the ballot held in accordance with the provisions of 
subrule (1), anyone or more members remain to be elected, a 
further secret ballot shall be held, under the same conditions 
as the first, among the candidates who were not elected. Such 
further ballots shall be held as may be. necessary to complete 
the election. 

(3) In the case of an equa lity of votes between two or more 
candidates, the result shall be decided by seniority, of age, 
according to the number of members required to be elected. 

REPORT OF RETURNING OFFICERS 
14. (1) The returning officers shall upon completion of the counting 

and after the result has been declared by them make out an 
official report on the election to which the ballot papers and 
any other relevant documents shall be annexed. The report 
shall include a statement of any objection made to the 
regularity of the poll. The report shall be signed by the 
returning officers and countersigned by at least three members 
of the section present. The report shall be forwarded to the 
Electoral Commission who shall retain it for nO,t less than 
t*ei ve months. 

"-- , , NOTIfICATION AND PUBLICATION OF RESULTS 
15. As soon as practicable after the conclusion of the elections in alL_ 

the sections of the electoral college of chiefs, the Electoral 
Commission shall cause the results to be published in the Gazette. 

CALCULATION OF PROPORTIONS 
16. For the purpose of calculating a proportion of members or votes 

under the foregoing prov~s>ons of this Rules if the exact 
proportion is not a whole number the proportion shall be deemed to 
be the next highest whole number above such exact proportion. 
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~(~.)_ K~'i!)~'Y ;~~lf~'.::t:cr :~hal.l ha'lf:: the r;.g:':t te· chaJlen,3e the re.gulari.t.y 
"of ;;d~c poll in th(~ secti."on in ~'hich he is a member by 

petl..ti.!)T;S .t(i the Suprei1w Cc,urt. within. i1 pe.riod of tv~entY-Dne 
ble~d~' days' from the date o'f' p·ubl:icat.ion in the Gazett<~· of the 
results of the poll~ '. . 

p;,b,tion'~ in'ade unde,r'S\IDrule (l)shallspecify each of the 
grounds giving rise to the petitton and shailC!ee>rly express 
as its object either -

(a) that the election of a candidate declared ele~ted be 
delcared void; or '; ;'.!'j' 

(bj 'that ihe"l'!lection of a' candi~ate d'eclared elected be 
'declared voi.d and that anotbe,r candidate be declared 
elected in his place. 

1 •. j' 

'(3) The Supreme 
'in relation 

COurt" may make rules of pr'ocedureto be observed 
toele'ct'ion petitions under thi,s rule. 

':.< 

(4)' FOr the 'purposes 01' 'this rule, "elector" means a member of a 
section of the eleetoral ~ollege of chiefs as specified in 
ru le 2. 

'.,; i':' 

':'" . 

" CCi1MENCEMIlNT 
18';" 'This Order shaH be deemed to have come into force on the 19th day 

of January, 1989. 

'MADE at Vila this 

/!t~ 
MASING R LAURU 
Chairman 

! 0:'., ,..tl, day,of January, 1989. 

MARCEL SAM 
Member 

JAMES MORRISON 
Member 

" ; 
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L~ MINtGtRh 0~S FINANClS ET DU Lb8iMENT 

f,3.,·.tj{ll,,}$/j 
Mlnl.t~~. ct •• Fln_nc ••• t dU Laq.m~ht. 

I. 



1 ("Ji f' j; 

t r ~If""n t.) , 

t'h;?~ i:HJto>\VO:it'''~ qUi lUi ~CJtlt. (~t;;h1;er'@~ paT' 1 'article 1 dt? l~ 
:$~£: d~ l't~~i 7,ur' 1~f,5 :t!S;$ot:i~ti~n$ a VGC.;,ttiol. sQciale (erlr~gi$
n6~Mti par l~~, pr·~~erlt.$ 

HJ1Jt ... ~!i!13 .H., 
Mlhi "'tr~ do; 1 . tntE''r''i "W' • 

.t, 



'J 

' .• p'~pql .. , .. QI.L .m.Qi,.t,:tj,r;j';\.:r:· .... l,)g, .. ~ . .1'D_,,§Ug .. ~J;§:.E( .. ,:[!;!'!I5J,LJIJL.E:J;LY;:\JJj{!; .. :J:.tt!l 
(Unit~>cl t<ir\9nnm PC\t..a~r'd:~ ~?t?gt..tli\tibn;\ 

En : yer;;t.u dffil 
du ,. e.g). "'''''''1'' t. 
P y'" (~2~~rl t., s;7iL~ 

{G)Ue:-:':'l"1'n' 1:'5 Hf.~quli'<t_i.cH1 1'1'" ~ '7 n't: 1 fl'73: 

t1_JL .. !'LJ .. ,,!:'!_J:', ... I,.L.Q., ... t:! 

p<:J\JYOirsqui lui l!;ont COhf~r"'" pari 'arT,;'el*, 1· 01) DepOt 
tl.-; 19"7:;. sur- 1 \'Es patent~$ au RO'YaUI1l"'~Uhi 'I nowme par- 1 to'" 

""fin o.·e""Wc",,," l.es.·frmct.ions df.'Ctms"""''1atj!!ur du R .. gietr<!>dil'~ 'Patente,; 
au RtlY<l.t.\ml!'''·Ulli" L" pr,*"aote'! non';. nii<t.iori ",,,t rep\.\t$fi!' Qt!"e 
en.t.r$'te: ~r1 vtglA~\,-H'- 1? 2B de-c.8mt1t-~ 1988. 

\L._,nnb-J.!>A 
Mi oj st.r'" des Fi '"mees et du Log ... IIlli>t1t. • 

. 3. 



I.E HINlt.;'TflE DE!3 FIN?\NCLb ET OU UJGEt1ENT 

f~n VE.Ttu QfP.'% Douvr.~ir-$ q!""~i lui ~ol1t. t:rjnf~re-s par 1 'a.rticle B" f!):line~ 
·(i) dl) R~91"'m"'llt pm-t""t. !Sur '''''' sociti>tes all> ~4"'stion d~ portefe~.d.lll? 
(t:h~~pi.:t.r'f.::" :i.o}, nr}n~mfif t'~r- It::-s pt"'S<1&E:i'f"lte$ l~ 

2-j"r ~ n d . e)~ er··t.el~ J er; fDne t ion!:; 
POFtefeuille~ La pr~sente 
vi glH?ur 1 e 2i:3 ·d,et:~mbre i 98{:3" ' 

d' Xnv"pect:."clr d<li1Si> $ol=i!!>te", do;> Gl?lOtion 
nomi nat. i 0"' eli't r'.l>put.h~ ttrl;' *ntr'~", 

Eel I • Port-Vila, 1. 6 Jenvi.r 1999. 

j2-,_,Jj!II,.~x_§...>:! 
Mif'istr~ d~5 Financ.s et du l.ogement. 



!,(\c'Q T _.[)i,j .. t-;;g:f:;.:,J~I'ltNL .... pgJ'!Z::.?IJP,.l,f;J~ .. M.8..l'i.quEjiLPg-,'£1~§;<..f1"LQ\J!'; 
".LJ ...... RtJ. YE\.Pt\!::.::~jN.l .. 

(Unit.,d fdngdom Tr·"dEi" Marks [<eyulOltiord 
lG!uRf-..?'n·s H£:::~gulat.ion n~~ 80·f 197'2" 

En YE:rt>J de", pCLlvoi.,'··'" y~,i hli ",ewe!: confer-e." par 1 'article 2 lit.1 Depot 
dc, "'''gl",ment at? 197"3 "'..\ RoY.Il.1",,,,··LJni s~\r le$ marques do;> fabrique, nOmm., 
f.Hlr" lee· pr~?~nt·es l~ 

CON5f:RVATElJR ET RECEVEURGENERtot-

afin d '''''''''f<er 1 .. ", fonc:tion!'i de Conserv .. teur' QU Rl?gistre des t~ .. rqves 
de Fabriqu", au ROY"lHlte-Uni" La prflosente nomination ,!,st repute!;! ¢'tr~ 
el,tree en vi 9L1li;!LIr' 1 e 28 decembr'i' 1 <;>SS. 

$.~ __ ,t1Q_l".l§.a 
Mi11ist.!-e dEl" Finances at dLi Logeml'lnt. 

'5. 



I. 

1:! .. R.i':L,I ... t:L.tl ..... L .. L..f:L.!::i 

En Vt?V"tu t:i~~ pOuvciir'~ qui lui S$(-:)nt, corlf~i""es par 
nl<.. t~J d~ 1i1'ei instit.t.toiM'i'i:; leo Cadet ~¥*ritj,m~_" 

FTfJmi"'''- Mlni!,trt'" !'\omm'" p"r· ~e% prel>lI'nte<l 1ft' 

i'article 2 d@ )~ 
et en ac:t:or'd al/ec 

afin d·.K.r~.r 1 •• fDnctlon~ d", Con •• rvateuf _UK fin$ d'application de 
10\;:111:& 1r:;i, L" pre$'~';1:'" nomin",tton .. ~t ,-¢p,jt!~., ~tr'" fmt.nl,@ ",n vig"ellf 
1 ~ La d 6r:. ~f(ib I' j;'? .t 1-1~$ .. 

FAIT' Port-Vila, Ie 6 janviar 1989. 

§, .... J:1P.h-.1.?{i 
1"1,. ni lSt.rll! de." F~ nancl'''' lO>t rJu L.oQ!;1n1ent. 

£. 



LE l'Hhl1bTRE DCS FINANCES lET niJ LOGEMENl 

(,n V"'I-t~' d.,,, p()uvci.,"l!'; qui lLti "'.:mt c:onfl!'l-.hl par 1 'article 2 de 1<\ 1.0i. 
Of} l. 9'72: lffil..W l'l9~ fH~SiiUr anc.ee 'I nonutli? pi~t'- 1 e$ prt*.'sfl'_ntes 1, e 

r.:a·flll d ·e~·:er'Cfi'r le,.~-i( fonc'~it)ns de Cr.:mEetrvaiE'uy· attache it 1 ·cdm~t'li$t.r"fl'l"'· 
i:'.ii",if1 d&~ ~.~ It.")l dt~ .t97::~ ~ur 18'$ a~;;~Mr·anr.:e~~~ L..~ Pt-e~ft.nte nQm:tn~t:it)n est 
rept.tt*~ atr'e ej'·'d·:l'-~f? :;:1'n vi gt.l~Uf· 1 E' 2f3 dec;c1?mbra 19B9 .. 

~l_¥.'M~!iPt~ .. L~it\ 
r1":i:n-fs.;t:r"e de~ Financ(-:-7r.. ~t Ul.l L.,)g~!Tlent.~ 

f, 



I 

ELECTION OF PRES1:DENT REGULA.TION 
---'---"'-'--~-------'.'-' 

In exercise of the power conferred by section a (2) of the 
Election of P.resident Regulation, I,FREDEIUCK G. COOKB, 
Chief .Justice, hereby appoin t you:-

ROY B YOSEF 

as an assiltant returning officer to assist me in supervising 
the poll and t.he counting of votes in the election of 
President of the Republic on the 30th and thereafter should 
the same be necessary_ 

Dated at Vi.la thts 23rd day of January, 1989. 

FrE)derick G _ Cooke 

CHIEF' JUSTICE 




