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THE PUBLIC SERVICE COMMISSION 
REGULATIONS 1998 

',.R.>;/ .. NGEItdENT OF SECTIONS 

PAltf.\ - GENERAL PROVISIONS 

CitaLioii 
Interpretation 
Secretarial and Administrative Servicc~ 
Quorum of Meetings 
Frequency.of Meetings 
Record of Meetings and Decisions 

Non-disclosure of proceedings and dnCl!fI1C!HS. 

Irnp!'()IY.::r j,':flue:lce 

1)l~l)' l() 1~ll\)\ricJc infocnl2t!ir.:lf:, ~lnd gl\'I.~ CI/i,:,j'.:..':l:' ... ::.: 

Staff R.::.pcns \0 be 111ade ,l";lilable 
Procedure for submissions 
Delegation of pO\vcrs 
Exercise of powers 
Appeals 

Time limit on appeals 

Form of appeal 

PART Il - APPOINTMENT TO THE PUBLI C 
SERVICE 

Qualification for entry 

Authority to appoint 
AppoinlI;~cnts re be ::(l\Ierliscd 

Exceptions to mih:murn qu:'.iific'".1iom; 

Appoin'cll1eI1t of N(;i1-narionals 
Seicctioli on merit 

Appointment of S(',kction P;meis 
CO])lposition of F';mels 
Reference back l(; Cornmi:':~;;\')1i 

I el'[""'" of' ,:\ ')po:"";l'''ll'S -' v1..~. l.·\t. ll'~! 1 .... , l 
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27. Probationary period for permanent appointments C. 

28. Confirmation, extension or termination of appointments 
29. Reports during probation 
30. Renewal, extension or continuation of appointments 

PART III - PROMOTIONS 

31. Selection to be competitive (. 

.J 
32. Seniority ' . 

. ~ \ 
33. Field for consideration for promotion ,.j 

34. Appointment of Selection Panels 
t ' 

35. Period of trial .t) 
t> 

'i.! 
PART IV - ACTING APPOINTMENTS 

36. When permitted 
37. Selection for Acting Appointments 

("';. 38. Limitations on Acting Appointments J' 
'- ' 

PART V - TRANSFER 

39. Transfer at same grade level 
40. Transfer involving promotion 
41. Reserved right to apply for advertised ;1ppointmellts 

PART IV - SCHOLARSHIPS AND COURSES 

42. Role of Commission 
43. Selection of candidates f •. 

. '! 
\,y 

PART VII - DISCIPLINE 

44. Definition of misconduct 
45. Rcspo~sibility for reporting misconduct ,) (~ 

46. Contents of report 
47. Action by SPS or Officer exercising delegated powers 
48. Right or accused to respond to charge 
49. Board of Inquiry in serious cases 
50. Procedure of Board of Inquiry 
51. Submission of report 
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Officcrs charged with criminal offences 
Completion of disciplinary actio!] 
Officers acquitted of criminal charge 
Officers sent to prison 
Pun i s111l1ent of officers guilty of crime 
F!ll)i:;l':::cnt for misconduct 
J. "[l;":I1 in ,Sal:.lry Or \A/ages 

l')i~:!':li:-:\(ll (.llld P!'C,l;,diun 
Un~;::!.isfact()ry conduct during probation 
l<.ight or Commission 
Amt:ority to suspend from duties 
Procedure for suspension 
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69. Conclusion or case 
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THE SOLOMON ISLANDS INDEPENDENCE 
ORDER 1978 

(SOil)1ll01l ISiands i 978' No. 7(;3; LN No. 43 or 1978) 

THE P(]BLI~ SERVICE COMMISSION 
REGULATIONS 1998 

';' " 

IN exercise of the powers conferred by Section 137( 1) of the 
Constitution, the Publio Service Commission hereby makes the 
following Regulations:-

PART I - :GENERAL PROVISION 

1. These Regulations may be cited as: the Public Service 
Commission Regulations 1998, and shall come into operation on 
the 26th day of June, 1998. 

2. In these Regulations unless the context otherwise 
requires, the words used have the meaning given to them in the 
Constitution or Schedule 1 to these Regulations. 

3. The Secretarial and other Administration services 
required to facil itate the functions of the Commission shall be 
provided by the Secretary for the Public Service. 

4. At meetings of the Commission the Chairman and two 
other members shall constitute a quorum, subject to the 
provisions of section 137(2) of the Constitution. 

5. The Commission shall meet at such intervals as are 
necessary in the opinion of the Chairman, after consultation with 
$he Secretary for the Public Service, to deal quickly with the 
f:ommission's business . 

6. A record shall be kept of the members present and of 
business transacted at every meeting of the Commission, and of 
the decisions reached. Any member who is present at the 
meeting when a decision is made shall be entitled to disagree 
with it and to have his reasons for doing so set out in the record 
of that. meeting. 

7. Neither tbe Chairman nor any other member, nor anJ 
other person shall disclose to anyone, otherwise than to a publiO-, 
officer in the ~'oper exercise of his ciuties, the proceedings or 
decisions of the Commission, nor the contents or any document, 
communication or information which has come to his notice in 
the course of duties under these Regulations. 

8. Any public orricer who, otherwise than ill the course of 
his duty, directly or indirectly by himself or by any other person 
in any \-\lay whatsoever influences or ,~lteIl1pts to influellce any 
decision 01: the Commission or the Chairin~m (jr <lIly other 
member shall be guilly of misconduct. 
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9. It i:< [;;" duty of all puhlic officers to provide SUL':l il,fcr
matio,n an;:~ .c]c,·.ymeI!ts as the Commission ~11ay r~quirc in the 
exerCIse 0/ it. JUnctIons, and to attend to gIve eVIdence when 
requested,F'i);Ure to do so, or wilfully to gl\IC false or mislead
ing info!'i)::.l[ii.<'!, is an act of misconduct. 

10. Staff r,,':;ports on public officers shall be made available 
to the COIT::ni"·~ion by the Secretary for .the Public Service. The 
Commissic'" In:!y call for additional reports on public olTicers if 
(hey con~:ii'i:; r:ccessary in any particular case. 

1 J. /\Ij:: :lli.~;si()ils to the CO)Jlmissioll shall be 1l1~l(k: bv or 
through the S, ';j·t:Llry for tile Pubi.ic Sei'vicc who will be. i"CSj)OIl

sible tor tll'.:!l ;c-ptlarity. The adminislr<l\ivc procedure:; for tl1c 
submission c. Clses to the Commission under the ''';;lriou;; 
sections of [i,!, :,~ Regulations shall be decickd by tile S\;crcLilry 
for thc. Pllhlic.(~I'!lCC ~lrter consultation with (lw. C:(!n1ilii<;~:i()li. 

1'_). V";,lll"':~- [hi' ;"'("'''lrisSiC)I' cl·'ie"·l'(·S 1")('"'''('1";; 11' ",;Ihi:c , ,..... ......... J. l I , •. , " 1 ......... ~ ._ l l .... , f' \. I ,. '... • ,I \., \..0. •• 

off'ice""" j't <:'I\;,1! ('10 ~(, iT' '''''itl'!]O "11':':-:;' cI')'''<'',i[,'tl'')'j \\:;"\1, [1'1'" • .1..... ., ••.•• \.. ".' .• ! \\ j. "c (. l\ •. ·• I L'll. ~( '. I '" l.\.... 

Sec:;·c.r~1ry !' lhc: Pl!h~i(' ic(~. rn k·~s!;·\till;·2 it:-) 
(~o;nr11i::;sji):~ :-.('::11"1 f,'tkc li"!t~~: aCC()~lr:~ the ::lCrini!·lr~l!'~ttivc. !1ccd:-; of 
the Pllb]ic:::c!\ic~; i:() c()ndUCl ils ~l\'i([il"s prompily, ;ll1d !!lc Il\~.('d 
to ~.iv('jd (:,\!,'(%sivc SU;:ii~'iiss;(ins (r) [ile C~ulllrniss.ioi1 CHI milh)r 
matrers, 

i JUly to provide 
information and 
given t:vidcnce. 

Staff Reports to be 
made available. 

I'rocedurt: for sub
Illission.~. 

Ddl'.g,atiL111 of 
pow~rs. 

J 3_ DeiefUl1.ion shall be exercised in accordance \\-jLl1 the Exercise of po IV-

rclev,mt pr(,':ri<;iollS of ~hcsc l<.cc:,uLlt"iol1s and an\! olh\.'i" COlldi- ers. 

tl'()l-i-' tl'le" (-'I\'''I-:I}'I'S<:I'(''l 1'''.'\1 il~l'"I~l)''' "\' 'v··'11 .... ,1'e '\j)"r(')f)l'i~ltl' ,/ ... 1 \.... ...• ~ •• I .......... , •• Jll ... j '~'.! .......... : .... .) \ ~ .. I.t.'" L.J { 1" '; .... .., 

aclministraLi·,'i.; nroceciurc..<: i!-, Co!·eG. TJH:: i")ower.~ .-;hall not he sub
delegated without the wriu.cn ;"pproval ;)(' the Comnli~si-:)!"! who 
may withdr;!w cieicgatc:[ powers from any p,lnicuLlr oii"iccr if 
they are misl1;:,cc1. 

1.:':. A pu\)~c dfi.ccl" in res()cct oi' ~\~horn a ckci~iol1 has been 
taken by th~~ COPJl111SSI0n, or Jy an othccr o\ercl~ilg delegated 
powers, uncLr the provisions 1)( these Regulr.\tiolls l1lclY JPpeal to 
the COll1mis:;~c:l if be is aggri.:;veci IJj' that (kcision. 

15. Any :ipj)cal must be n:1ClCic: \vilhin 14 cla:,-s al'tc:' li!c clate 
on which tlli.'· decision 11,)S been cornmunicatecl iO the ofi"ic:cr, or 
ip ",y'ci'l! ci'·C':;;;;;'·lr·cc.c; """'1 j""\"'rio'-[ 'lot 1.',\I'C"i'iii!lO lh,'C" , "lIfliit l,s 
(l~ JJI~-C'oir;;:i;;;:,::'i~'ii\"l;<l';: ;~ii·:;,:\'."- "'. '. " .... ,,' .. I , I, "'. 

Appeals. 

Tilllt: lilllit·.m 
appeals. 

1 n. . :\n .:.fi·).r<;~·d ~11L.l,'~t I;n:.ldc i;: \\-Tll.ing, ~H!, .. j. ~1(ttC. ih~·· ~1!'(H;n(];~ r()!·m~\~r::11)pr.:'d 
on \Vhlch It IS Dein~ n·!~~·.~_I:. ~lnd nc :-;u~')pnrh;d ;':V ~U!\! j"(:·.l'~··J:lnl 
information 'or evidence \vhich mav ;1()t helve been' ,!'/:ill,d',!e 
when the original decision \vas l<IKCIL AI. any illl'~l:\ic\:.' in 
COT'Tl"!'.t;c'" \';1'lh '[lis ·ij·)'"lf':·;'1 '!'1 OI"fi'~'''I' '1]'\'1 j,., "~''''''''I'''11)'''1ie(1 1")\· ".i . I 1.,.., ....... 1 _·ll \ _. • ' •• ~1 .. '·~. (.,. . .............. I. <.) '.'1" .. ( .... '-~ .. I (.,. __ .1 •.. I 

friend or ~!i-l ~.~r[-'ic1al rep~·~·· .. ~c!ltativc. of his u";.tdc uniull. 



. 
" 

I, 

I 

t 

Qualification for 
entry. 

".: ~. ,~ 

A;.:ti~if;)!.j 

266 

PARTII - APPOINTMENTS TO THE PUBLIC SERVIGE ", ";,,, 

( .. 

17, The Sec;:retary for the Public Service shall decide on the 
minimum qualification, including any examinations or tests, for 
~:.n1i'l.! ;L ;lilY cadre, group or class within the Puhlic Service. 

~ .' " '. 

uppvim, , 
'/ . 

,0 18. The Commission, or any officer to whom they have 
delegated appropriate powers, shall decide on and make all 
"appqi'ntments to the Puplic Service, 

'~, 

Appointments lo 
be advertised, ,:, l, 

EXCl:ptioll to mini
mum qualifica
tions, 

AppointITIent of 
non-nationals, 

.~ ~~.~ :'>,<:' 

19 ... ' Unlei{;: the ComI~ission otherwilic agree-s; all appoint
men'is to the Public Service will be publicly advertised, by the' 
Se;,:retary for the Public Service or officer delcgated to make all 
appO!t1tmcnts. 

.... : ... ,:. 

20, No person shall be appointed to any office unless he has 
the appropriate minimum entry qualifications, except that if 
there are no suitable qualified candidates the Commission may, 
with the concurrence of the Secretary for the Public Service, 
appoint a person with less than tbe minimum qualifications on 
nOl1-perlnanenl. terlllS." ....... ; .;' .. " 

2l. Non-nationals shall only be appointed where' the 
Commission is satisfied that no qualified national is available, q 

and then only on a non-permanent basis for such time as may in 
the view of the Commission be necessary to obtain a qualified 
Solomon ISlands Officer. 

Selection on illCril. 22. Subject to the provisions in regulation 20--21, selection of 
officers for appointments shall be made on meril. 

Appointlllt.:l1[ of 23. To heip in the selection or candicJ,lles for permanent 
selection pane\. . 

COIl1jlo,itiO!l 
panel. 

appomtment (and for promotion, under regulation 34 and 43) 
selection panels will normally be appointed, to interview candi
dates and to make recornrllenciations to the COl1lmi~-;sion. 

of' 24, A selection panel shall consist of a Chairman and tWG or 
1norc members approved by the Commission. They shall all be 
public officers. The Chairman will normally he from the Publi(; 
Service anci hold a substantive <ipp()il1tl1l~;nt liot less than Level 6 
or two levels above the lewel to which the ~q;pointtT1cn! is being 
made, 

) 

; , .~ ' .. ~";. 
.. ' .~ 
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. • '. ~'~ i ' .. ', . '.: "',' " , .• , ~ " • • :r." * . .• 

:, ~iWff·ieH·~~»ci£i~s,;th(nnighef~<;f.hi>rri~ITib~t.~,;&iil;A~~'(~t:~~}l~:~;;i\'gfii~vhn)~{':", " 
shp.lll1C~ve rele~'mll PI:~fcssiomd, lechni~~1 o~sp~c;~llis~ ;'I~;'lLrk~;,' '. 
lions); ~PflIl hqJc!a SLlpstantivc appoil1~ment not"less thap t;cvci S, 
or' one'gra~lc 'a,boyc the level of appointment, whichc~;'el: is till' 
'high~r."· ~",' ·t'·\ " ' 

",.22,: ~c;""'- , "'_"', ' , ':) ,.'\11 'reconanCi1cl~l!io!ls shall be. m~~(k bv or thrc'u;;,h (hf 
.'~'" ~ .. f . ,~:-- .: " , 
!:~"'li>X,;~;. Secretar\' f: .. ··', Puhlic Service, If any recommendation is !lot 
,"~~i\;.'!\;~;.'<accepte(l by tile Commission, any alternativc appointment shall 

\;:;~:1~;tF8,;:':Ohly~e made after consultation with the Secretary for the Public 
("':;;':"':Se'rvice, wh~ sh,;!l seek the views of the panel or recommending 
\. ,'offkii- before suhmitting his opinion to the .commission, 

'\ 

') 

26. Letters of appoi ntment will be is~;ued by thc Secretary for 
the Public Service or by any officer exercising delegated powers 

, as appropriate, 

,27. Pcrmanent appointmcnts will be subject to a prob,ltj',)l1ary 
period of one year. However, in, special cirClllllstanC(;s the 
Commission may, on the recommendation of the Supervising 
Officer, extend or reduce this period. 

28. The confirmation, extension or termination of a proba
tionary appoincments will be decided by the CUl1llillSsiull ba.'icd 
on the officer's gcneral conduct and reports submitted on his 
performance of duties. 

29. Reports on officers on probation will be made twice in 
one year. The final report must be submitted to the Commissio'n 
not later than two months before the end of the probationary 
period. 

30. The renewal, extension or continuation of a non-perma
nent appointment beyond the term of the appoi nlment, or six 
months where no term has been specified, shall be sul~)jcct to the 
approval of the Commission. 

f·~~fc;\.~,,:.:c back by 
COlllmission. 

Letters of appoint· 
menL 

I'rohal iDn"ry peri
od for permanent 

appointments. 

Confirmation. 
ext~nsiol1 or termi, 

nation of proba· 
tionllryappllint

ments. 

Reports ulIIing 
probations, 

Rcnewal, exten
sion or tcrmination 

of appointment. 

.'~.:"'" , .: 
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PART Ill-PROMOTIONS 

3 J . The selection of public officers for substantive promotion 
shall be competitive, the assessment of candidates being based 
on qualifications and merit, taking into account staff reports (for 
officers Level 3 and above), the results of the examinations con
ducted under the Publi~ Service (Compulsory Examinations) 
Rules 1992, and the recommendations of Senior Officers and any 
selection panel appointed by the Commission . 

32 .... Iftwo ormore.candidatcsarejudged equal on grounds of 
(;,.];\lifica1ions .and merit, preference \vill be given to the most 
sel1l0r. 

33. The field of candidates for consideration for substantive 
promotion shall be determined by the Secretary for the Public 
Service and may be restricted to officers of certain grade levels, 
and with more than a specified seniority. 

34. Where there is more than one qualified candidate to be 
considered for substantive promotion to Level 3 and above, a 
selection panel will normally be appointed to make recommen
dations to the Commission, in accordance with the procedure in 
regulation 23 to 25 of these Regulations. Staff reports and all 
other relevant information concerning the candidates will be 
made available' to the panel by the Secretary for the Public 
Service. 

35. All substantive promotions to Level:) :tnd above shall be sub
ject to six months trial, extendible, exceptionally up ro two years at the 
discretion of the Commission. If after due warning un officer on trial 
does not reach the required standard he/she wi 11, subject to the concur
rence of the Commission, be demoted. 

36. 

PART IV - ACTING APPOINTIVIENTS 

Acting appointments will ollly be ;ni!ck: 

(a) pending a substantive promotion or appointment to a 
vacant office: or 

) 
~\ 

\. 

I' 
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where the substantive holder of an office.r. is 
a~)sent; or 

/ (c) where the post is of a temporary nature. 

t]!1d normally only where the officer is to perform the full details 
(If the office in which he is to act. 

I" 
/

37. Ay,·illt:l •. 'nts to act in any office shall be made by the 
Commissh.:l, vr by any officer exercising delegated powers, who 

/ v!ll a~point the most sen~or of~ic~r within th.e Mini.s~ry, Divisi?n 

;

1 et OffIce concerned who In thelrJudgement IS qualIfied and SUlt
, , mle to fill the office. . , . 

. ,3. No acting appointment shall htend beyond six months 
/ vithout the c;~rress approval of the Commission, which shall be 

/ vithheld unless it is satis~ied that the, office cannot or should not 

. ~/
. . hfilled substantively. 

PART V - TRA:NSFERS 
) " 

I· #.' '; ~ 
: i 

,;.,-,~ .. ",', .f.' 
J 
'1 .f' ):;\ f\ 

'11 

~. I 
n~ Transfer from one cadre, group,' or class to another at the 

/"ane grade level shall be approved by thc-<lCommissiol1 on the 

/ 
re':(.)mmendation of the Secret(~(.y for the Public Service if the 

j ' ofi.cer is qualified and, such ~ niove would be in the pl~biic inter-

: I 
. I J 

~st .On. tI.·ansfer an offIcer wIll jHot carry over any selllonty held, 
In ils former cadre, group or dass. J 

;11 ,. 40; Wh.ere a tran~fer woujd involve acceJcrat?d promoti?ni 
Ii /" thE case wIll beconsldered ul1derthe procedure j'or substantive 
:,1! 'p~)motion Part III of the Regulations, except that the officer's 
J se1iority will not be taken inio account. . \ 

l 4f?', 411 Nothillg ill regUlatiots 39 and 40 shall precluue cl publi~ 
:t t~ : oficer from applying and Qcing considered for an appointment 

",

f ~. ac!\'ertised .under Part IT of tlJesc Regulations. ill a different cadre,' 
;/', ' grjillp or Cl ass. ! 

:1/ ,fY~. ! PART VI - SCHolARSHIPS AND COURSES 
, (' '\ I 
'I ,) 4i- . Th.e Commission ISh.all consider all propos.als to s~nd 
.~ pubhc offIcers on scholarships or any course of tral£1lng which 
,j ,Jould lead to qllaJificatipl1S for promotion. 

. I I 
,1 1)' ~n consi.c1ering i;uch proposals ~he C:1l11iT1ission will 
, cJ1surc toat candidates arc selected on ment, hav1t1g regard lo the, 

c'laims of other eligi~le officers. Wherever practicable the 
Commission will appoflt a panel in accordance with the I 

I \ 

~ 
1\-,-....... ,_0<· 
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procedure set out in regulations 23-25 of these Regulations, to 

make recommendations for its consideration. 

PART VII - DISCIPLINE 
vtit-

44. Misconduct for the purpose of these ~ulations iqcludes 
acts of misconduct speci'fied in Chaptcr@ of the Consl itution, 
or acts contrary to Chapter C of the General Orders, non com
pliance with or disobedience of Public Service Act, Public 
Finance and Audit Act any General Ord~~r, Financial Instruction, 
Store Regulatio.1s from time to time in . )rce, Minor acts of mis
cOilduct such a~: lateness, idleness or inc\.scipline after a written 
warning, acts or insubordination to Resr ::msible Officers direc
tives or Public ~.ervice and Cabinet directlvcs, or acts contrary to 
any rules or re. ;ulations applyillg to public officers, or wilful 
neglect of duty, and failure of Rcsponsibk Officers under dele

gated power to ,~xpedite fonclusio!1 of dis2't;)linary and criminal. 
proceedings within a reasonable time, or any act that the 

Commission cO!lsiders or decides'{o be a mi~conduct. 

45. It is the responsibility of publ ic offiCer.' to report at once 
suspected acts ;of misconduct by the stall' fer vhom they have 
supervisory rd.ponsibility, and to cl,,,;;}] with di~cjplinary cases 

promptly. FaiL.re to .do so shall in itself be tre,l~ed as an act of 
misconduct. 

Contents of rcpon. 46. The report shall give: 

(a) 

Ch) 

Cc) 

(d) 

the facts of the case; 

whether or not it is considered thalli'ere has been 
a misconduct; 

the terms of the disciplinary charge, ;: there has 
been misconduct; and 

all relevant dlKUlllcntS. 
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47. On ]<:\.<ipt of this repprt the. Secretary for the Public 

Service or ofLi,=cr e)~crcising delegated powers may m;ike such " 
further inquiries as may be thought necessary, and if he consid~ '" 

cred there has been misconduct he will inform the officer con

cerned in writing of the charge. 

48. The officer shall be given not less than seven days to • 
respond to ; \':'0 charge, and if he so requests he may be 
accompani;,., , y ;' f;'icnd or an official representative of his trade 

union. A repo![ of any such interview shall be placed 011 record, 
and a copy sent to tbe officer accused of misconduct. 

49. The Commission may, in serious cases of misconduct or 
where it is not satisfied that all the facts of the case have been 
established, appoiin a Bom:d of Inquiry to carry out an illvesliga
tion. The Board shall consist of not more than three officers, all 
whom slull be public officers senior to the accused officer, but 
none'shall be from the de'p<lftil1ent in 'vvhich' dlal officer works, 
nor be a relative, or have any personal or' other connection with 

him. 

50. . The Board shall take evidence from all parties concerned, 
including the officer accused of misconduct who may, if he is 
interviewed, be accompanied by a friend or an official represen
t~tive'of his trade unioll. The accused officer shall b~ given tile 
opportunIty to be present and to put questions on his own behalf 
where witnesses are interviewed by the Board, ~\Ild shall be 
allowed to sec or have copies of any document~, relied Oil (or pur
pose of the enquiry. 

i 

51. The Board shall submit a report Ito the Commission, 
. through the Secretary for the Public Service, which shall set out 

the facts estabiishcd and rec)mmcnci allY cll~!ri~~'~'s in the terms or 
scope of the ('il~\rges ,<~,ainst the, <lccu:;cd ui'j'icc[', [j' Ill,: 

Commission accepts any change in the charges, the officer COI1-

cerned shall be informed in writing by the Secretary for the 
Public Service. 

h ' 
52. Were it appears that a public officer has in the course of 
his dutie~ committed a criminal offence, the police ~ind the 

~e'~ri f,- 'P,A~?il<:... ~--fvi~ .5h~lt ~ 
I~~~J . lllV\W\€.Ctl o~~ . 

Action by SPS or 
oflicer exercising: 
delegated power. 

.~.: " 

Right of accused 
to respond to 

charge. 

··'Procedure of 
Inquiry in seriolls 

cases. 

Procedure of 
, Board of Inquiry. 

Submission of 
report . 

Reponing criminal 
offences. 

1 ~. '" • 



Officers ch;1rg<.~(l 
with criminal 
offences 

" : r 
," 

272 

53, [f a public officef has been 01 i,:,; to be z:hurgec! with any 
crill1::;~li offence, n'O decisioll on any question of misconduct 
shall be made pending the conclusions of the legal proceedings 
and any CO!1sequent appea'l'; ~()JhiJ}g in th.is-p~Elgraph ~;lWJ1hO\y~ 
ever pccc1l!dC? any investigation within the publ,i~ service, nor the 
right to ~us.pend an offic~r as provided for in regulations 63-64. 

Completion of dis· 54. ' Following the conclusion of crirninal pr'Oceedin,gs, disci-
ciplinary action. -

Officers acquired 
of criminal charge. 

Officers scnt to 
prison. 

Punishment of 
officers gUilty of 
crime. 

Punishment for 
misconduct. 

plinary action shall be commenced. 

,.'. ~::,:JI::~:':':':"" . 
55. .A I~\)))lic 'Officer acquitted of a criminal charge shall not 
tile diSil1iss;~d or otherwise punished 101' misconduct in respect of 
the offence alleged in that charge, but this shall not prevent his 
being ~lismissed or otherwise punished if the acrs show that the 
officer has otherwise committed an act of misconduct under the 
provisions of these Regulations. 

56. \\There an officer has been cOllvicted ~lI1d sentenced to 
imprisonment" his pay will stop from the date on which he has 
been serilenced.'Thjsi-s~(tJiai1ag~11;c·Jl(~;ctl()n ,li1d is~ul~rclatcd to 

disciplinary proceedings under the:-e Regulations. 

57. An officer convicted of a criminal offence (in rclation of 
his official work, or very severe private matter) shall be instant
ly dismissed. 

58. \Vhere the Commission ~ off CCI' exercising delegated 
powers is satisfied that any act l1liSCOl1l:uct W<ln-allt punishment, 
it shall be at their discretion to impose t:le penalties as follows:-

(a) , reprimand;; " ... , ..... , " 

(b) severe reprimand; 

(c) reduction in salary or wagcs~ 

(cl) demotion by OllC or rllor(: grade levels; 

(c). dismissal. 
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59. Reduction in salary or wages under regulations 58(c) 
shall normally be by an amount equal to one or more increments 
for a specified period, the officer's incremental' progresstng 
remaining ul1cilanged. 

60. an officer should only be dismissed when the 
Commission, or officer exercising delegated powers, is fully sat
isfied that th: Tlture of his misconduct together with any other 
evidence regarding his previous behaviour makes him unfit to 
continue in office, If in any particular case the Commission or 
officer exerci,~;::g delegated powers is in doubt, a probationary 
period of up to 'I/O years may be imposed, \Vith or \vithout a less
er punishment. which shall expire without further action if the 
officer is of gOi)d behaviour, 

61, If during any probationary period imposed under para
graph 58 an officer's conduct is unsatisfactory, the (acts shall be 
reported at once to the Commission or officer exercisinu dele
gated powers, who shall decide whether the ()ITi~cr Sh(~llld in 

b 
" , , f consequence e OlsmlSSCCL J 

62. Nothing in these Regulati ons shall/ preel ude the 

Reduction in 
salary or wages, 

Dismissal and pro
bation. 

.... 

Unsatisfactory 
conduct during 

probation. 

Right of 
Commission. . Commission from requiring that disciplinary inquiries should be 

instituted ~f they have grounds for believing thall a public officer 
may be guilty of misconduct. 

63. The authority, to suspend an officerris, vestedin .. the. ..... , Authority to ~us

Secretary for the Public Service, or any officer to whom he may ]lend from duties. 

:lcgat~:f;i:~rO::y be suspended from all~rt of his duties 

pending the conclusion of disciplinary procc~ngs, if this is in 
the interest of the Public Servi,ce, An officel' :vill not be su~
pended when, as an alternatIve, It would be pCf,slble or appropn-

. ate to, ~ove him to o.ther \vork, Ai1. ()j~ficer wh6jissuspended sh(ll1 
be entitled to l~e 'paId one half of hIS sUbstanpve pa~/, p:ovl(.ied. 
that If the cllsclplll1ary proceedIngs do not reslrlt Il1 dlsllllssal, 01 

the officer suspended, such officer shall be enuitled to be pa id the· 
dif~ercnc~, jf any: between the ,amount paid Jo h,im during the 
peflod of sllspcnslOn and the amollnt of salar

1 
ano wages lilat 

/ 

Procedure for sus
pension. 
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',I l "h' ,i)1r(l;\lly h~ dUe 'to hirD if he had not been suspended. 

The suspended officer must remain at his duty station unless he 
has the written permission of the Secretary for Public Service of 
officer exercising delegated pc)wcrs to leave it. A public officer 
who leaves his duty station without the written permission of the 
Secrel~lry for Public Service is liable to be charged for miscon
duct. 

PART VIII - INEFFICIENCY 

65.,; ~ The pro~isioi1s in'thePa;'t 6(t'hi.{T,zeguIMionsd6 not apply 

to o1!C!'S on probation or trial, \vhich arc dealt with in Part IT 
regu1:u[o!1S 27 -29 and Part lIlicgLIIatiOli .):;, 

66. 'Nhere an officer's pcri'ormance of his duties 
unsatisfactory, and. not up - to the standard of, his grade, the 
responsibility rests in the first place with his senior officers to try 
to establish the cause by discussion withi the officer. The officer 
must in particular be told of his short-col11ings so that the officer 
should be gi ven training or a chan:?:c of work to establish whether 
his perfon;1ancc can b; improvcc{ 

67. If within six months thesc measures fail to improve the 
officer's performance'to an acceptable,standard, a rcportshall be 
made to the Commission, through or by the Secretary for the 
Public Service, or to any officer e)'crcising delegated powers, 
recommending appropriate action, which may be one of the 
followilig: 

(a) demotion to a level suited to his abilities; 
! ' 

(b) dismissal with due notice; 

(c) retirement ill the pubiic interest. 

68. If the Secretary for thc Public Service, or officer 
exercising delegated pO'vvers, is satisfi,::d that any of the measures 
provided in regulation 67 (a-b) sh(;uld be t;:l\cn he must so 
inform the officer inwr'iting station Vhe I:C~IS()I1S, and allow the 
officer 14 days to make represeiltatio:}. 
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69. After (~nnsidering any representations the office'r may 
make, the cas,' s11aIl be submitted to the Commission or dealt 
with under c!c!;'yHed powers as appropriate, and there<lher the 
officer will be l",i'nrmcd of the decision. 

70. Nothin:", this Part of the Regulations shall preclude the 
Commission or any officer exercising delegated powers from 
deferring actio;, :ecommcnded under regulation 67 penciing a 
further period ,,!' trial not exceeding six months, suhjcc'. to the 
officer being !;)i'c:I:med accordingly. 

71. This part c.leah with r:::lin.:I1lClH ,me! ltrlllill~![ion of 
employment o1'permane.n, officers, not otherwise provided for in 
these Re gul ati on (; , 

Namely: .. .' '.".-:-:.' . ..... ,":.:.-: .... 

(a) Retirement on or after reaching the cOi1:puisory 
prescribed retirement age. 

Cb) Retirement and termination of employnlcnt prior 
or on or after reaching the minimum prescribed rclirc 
ment age with the concurrence of the Secretary for' the 
Public Service provided that: 

(i) Solomon Islands government unc!ert:lkc.s rcclllll

(bncy exercise for purposes of streamliniIlg thc size or 
the Public Service, facilitate improvement in the mgani
sation of the depa,'tn1(';nt.t() Which he b(;!()ng bywl1ich 
Q:reater elTicicllCV or ecollomv lIl<lV be ,\fL::cte.c1, or 
....... w' .I~' 

Solomon Islands Government ceases to be the C!l1idoyCr. 

Cii) On medical evidence to the s:llisfaction 0(' the 
Commission that he is incapable by reason or any 
infirmity of mind or body of discharging the dutie- or his 
office apt! Sl!ch infirmity is likely tu be PCi!1l'1I1Cil!. 

'Conclusion of 
case. 

AlIth(~IY 10 

ap~Int. 

Scope. 
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72. Where termination of employ under Regulation 71 (b) 
and (f) is being considered as a consequence of the reduction or 

abolition of posts, and there will be one or more posts remaining, 

oFieers shall be selected for termination of employment in the 
fo! hwing order: 

Ca) Voluhteer;s 

Cb) 

Cc) 

Officers OVer the minimum prescribed retirement 
age; that is 55 years of ~lge. 

Other Officers in order of jUlliority; the most 
junior first. 

73., An Officer shall only be retired on medical grounds if a 
"medical officer, appointed by the Commission on the recom
mendation of the Permanent Secretary, Ministry of Health and 
Medical Service, certifies that the officer is unlikely, because of 
his health, to give future satisfactory service. The medical officer 
appointed shall not be a relative or have any personal or other 
connections 'vvith the Officer whole retirement is being 
considered . 

74. Any recommendation for the retirement or termination of 
employment of an officer in accordance with Regulation 71 shall 
be made to or by the Secretary for the Public Service who, if he 
is satisfied that such action should be takell. shall advise the 
Officer concerned stating the reasons for the proposed action. 
Thirty days shall be allowed for the officer to make any repre
sentations and thereafter the case shall be submitted to the 
Commission for decision, together with any representations the 
officer may have made. 

PART X -.MISCELLANEOUS 

75. Nothing in these Regulatiolls shall restrict the right of 
Solomon Islands Government to terminaic a public officer's 
employment or to take any other action in ~lCcordance with his 
agreement of service. 
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. 7~. The aCii~"n to be laken on any matter within he compe-
tence of the. Commission not provided for in .these. Regniatloli:; 
shall be decided by the C()nHnis~jpn after consultation with the. 
Secretary of tlw l')ubli(~ Se.rvice.' 

Cases no! 
provided for in 

Regulations. 

·77. The Puhlic Service Commission Regulalions 1979 (LN ReV(K;J!iOIl ofLN. 

12179 is hereby revoked except LN 112/88. 

J);ucd the twenty six~h day of June, 1998 . 

\VACl'A B 'fABOS{\SI, CSl 
Chairman 

Puhlic ServiceColTImissinn 
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